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How are Muslim Women Treated in the Middle East? President Obama Proclaims January  
National Slavery and  Human Trafficking 

Prevention Month 
Saturday, January 31, 2015 
1:00 pm 
Beachwood Branch 
Cuyahoga County Public Library 
26601 Shaker Blvd 
Beachwood, Ohio 44122 
216-831-6868 

January’s program focuses on diversity by discussing how many 
Muslim women are treated in the Middle East. This is a large topic 
with a changing situation, so we will use Zoe Ferraris’s novel, Finding 
Nouf, set in Saudi Arabia, as a beginning. Written as a mystery, it is 
an easy read. We hope to have many of you ready to discuss it on 
Saturday afternoon. 
 
Don’t like novels or mysteries? Then look for the nonfiction book 
The Dressmaker of Khair Khana by Gail Lemmon, 
a story of business women during the Taliban 
rule of Afghanistan. 
 
 The Clevenet Library system has many copies of 
Nouf: Euclid, Shaker, Cleveland Heights, many 
Cleveland branches. The County only has one 
copy as of this writing. So look online at 
www.cpl.org to find building locations where 
you can pick up a copy. County Library has many copies of 
Dressmaker, including some audio versions.  
 

     President Obama has 
declared January “National 
Slavery and Human Trafficking 
Prevention Month,” and 
specifically January 15 as 
“Human Trafficking Awareness 
Day.“ 
     It is critical that we keep 

pushing our legislators to renew the Trafficking 
Victims Protection Act. 
     Congress allowed the TVPA to expire in 2011 
after years of bipartisan support, leaving programs 
that fight trafficking at risk.  
     Last year, Congress made significant steps 
towards fighting certain aspects of human 
trafficking. But all forms of trafficking must be 
stopped—and to do that, we need your help. With 
Congress newly in session, it’s more important now 
than ever that they keep the momentum going and 
pass legislation that prevents human trafficking and 
increases services for victims. 
     Human trafficking is a multi-billion dollar industry 
where perpetrators profit from the control and 
exploitation of others. While it can be found during 
the Super Bowl, it can also be found at motorcycle 
rallies in South Dakota, in the fields of Florida, in 
gangs in California, and in brothels in Washington 
DC It’s modern slavery, and it affects every corner of 
the country 365 days of the year. 
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Branch News 

Heights-Hillcrest-Lyndhurst Branch AAUW 
President: Donna Black-Brown  
News Editor:      Jan Bowden          
 Layout:  Jan Bowden  
 Mailing:   Sarah Maasz  
 Addresses/phone data: Nancy Stellhorn 

Grapevine 

 
Congratulations to Kathe and 
Jim Mayer on their 50th 
wedding anniversary. 
 

Kathe and Jim Mayer celebrated their 50th wedding anniversary 
on the Pacific coast of Peru with daughter Amy and son Wayne and 
their families. Amy wrote: “not only still dancing together 50 years 
after their wedding day, but doing so at 2:30 in the morning—
Kathe in brand new wedge heeled shoes.  

Our sympathy to friend of the branch Marjorie 
Connelly on the recent death of her husband. 

Jinnie Moulthrop has moved.  
. 
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More Branch News—Diversity—Cindy; Legal Advocacy Fund—Ranelle 

 What Is In A Name? 
Does our name shape our future? Do we have greater 
opportunities with the right name? When many 
European immigrants came to the United States, many 
speaking little English, some saw last names shortened, 
translated and anglicized. Some thought this was a 

kindness to new immigrants to help them fit in. Did it work? Often 
not. During the United States’ great economic depression of 1929 to 
1939, jobs were hard to come by and often minorities, immigrants 
and those with ethnic names (which were not of the dominant 
culture) were rejected for or even told they could not apply for the 
jobs that were available. In New York City in the nineteen twenties 
some standing on line to apply for jobs were told all those with Irish, 
Italian or Jewish names should step off the line. Employers directly 
stated their views and said they only hired certain sorts of people. 
Discrimination not was often direct or overt. 
 
What of today? Race, as we understand it, is often judged by 
external appearance. We talk of people of color knowing that if skin 
color is a barrier in a discriminatory environment, it cannot be 
hidden. Bans on requiring a picture to be submitted with applications 
for college and work have attempted to address this problem but can 
only go so far. What of discrimination based on gender? Does a 
woman have less of a chance to succeed if she is identified as a 
woman when she applies for a job? Should given names be gender 
neutral? In reflecting on this issue I researched the list of most 
popular girls’ names registered with the Social Security 
Administration in 2014. In the top 100 we find the following: 
Madison (number 9), Avery (number 12), Harper (number 16), 
Aubrey (number 18), Addison (number 19), Brooklyn (number 28), 
Riley (number 45), Peyton (number 51), Taylor (number 59), 
Mackenzie (number 62), Kennedy (number 64), Ashley (number 62), 
Skylar (number 73), Paisley (number 80), London (number 85), 
Sydney (number 98), and Morgan (number 100). 
 
When Peyton Taylor Jones sends an employment or college 
application to be read by Avery Harper Smith, what is going on? Do 
these gender neutral names reflect our discomfort in exposing who 
we really are? What, if anything, does it say about our society and or 
sense of vulnerability? Are we hiding behind neutral masks of gender 
and culture? What do we have to gain and what do we have to lose? 
What does this say about our fear of showing who we really are? 
 
  Fondly submitted, 

  Cindy 

  For the Diversity Committee 
 
Feel free to comment on this article at our Diversity Blog, http://
aauwhhl.wordpress.com 

 
 
 
 
 

Diversity—Cindy Goldberg and 
Jakki Dukes, Co-Chairmen 

AAUW Diversity Statement: In principle and practice, 
AAUW values and seeks a diverse membership. There 
shall be no  barriers to full participation in this organiza-
tion on the basis of gender, race, creed, age, sexual orien-
tation, national origin, or disability. Membership is not by 
invitation. 

Set your brainpower for our 2015 Legal 
Advocacy Forum, Saturday, March 28, 2015. 

AAUW sisters, it is time for us to dive to the bottom of an age-
old problem and surface with realistic answers and strategies 
to violence against women. 
 
Our first planning and strategy session involved a very lively 
(ok, loud) discussion and diverse opinions on what we actually 
understood the subject theme to be and where to focus. It will 
be a truly engaging forum with so many intelligent women 
from so many life experiences. 
 
Nonetheless, before we argue in front of a guest audience, we 
need to find and get on the same page (with courtesy of 
Webster's College Dictionary): Let's understand that violence is 
a concept that goes beyond physical force. It includes "unjust 
or callous use of force or power, as in violating another's rights 
or sensibilities..." Women and girls often are subjected to 
browbeating, stern looks, or harsh words. We are too often in 
environments where we feel vulnerable, open to criticism or 
attack, or are easily hurt. We are easy targets for bullying and 
intimidation. 
 
(Read again the traditional fairy tales, sisters, and understand 
what is being taught.) 
 
And yes, AAUW sisters, I said we because I've been in many 
such situations. (Be the only female in a staff meeting or a 
court hearing with a bunch of aggressive males—attorneys and 
judges.) Yes, we are all older, wiser. tougher and "AAUW 
strong" now, but we had to learn how to best respond to such 
pressures. 
 
Our 2015 Forum gives us the opportunity to teach the lessons 
we learned and to share our hard-earned wisdom. 
 

Ranelle 

Legal Advocacy Fund— 
Ranelle Gamble, Chairman 



Page 4                                      Heights-Hillcrest-Lyndhurst AAUW, January, 2015 

 

Membership—Julie Donaldson 

Check out our branch website  
for the latest branch information 

http://hhl-oh.aauw.net 
and our blog: http://aauwhhl.wordpress.com 

and find us and like us on Facebook: 
Heightshillcrestlyndhurst AAUW 

More Branch News—Marilyn, Julie, Around NE District  

AAUW Funds—Marilyn Kornowski 

THANKS 
Our money for the AAUW Funds was sent in 
before the end of December---nearly $700. 
Thanks to all of you who contributed. I am very 
anxious to know if branches contributed enough 

to complete #4178, the Ohio Century International Fund. Just 
over $3,000 was needed to complete it at $l00,000 to make it 
stipend producing. 
 
Sarah Maasz, our latest AAUW 50 year member, is our 
branch's named gift recipient. 
 

Marilyn 

January birthdays: 
  7 Barbara Rucker 
  9 Adrienne Bailey 
 
February birthdays: 
None 

Greetings! HAPPY NEW YEAR 2015  
American Association of University Women, 

HHL Ohio Branch 

     "In principle and in practice, AAUW values 
and seeks a diverse membership. There shall be 

no barriers to full participation in this organization on the 
basis of gender, race, creed, age, sexual orientation, national 
origin, disability or class." 
     AAUW is a leader locally, nationally, and globally. Did you 
know there are over 1,000 branches in local AAUW 
communities? Your membership makes AAUW a powerful 
voice—your voice. 
     We must continue to support young women’s successes in 
their academic, professional and personal lives. Together, we 
can bridge the gap with our youth in 2015. Women have 
come a long way and have had many successes since the 
1800’s, however. we still have more to accomplish. 
     Just recently women have been coming forward regarding 
alleged molestation, rape, and being drugged to commit sex 
acts. Today, much of public opinion is against the women 
coming forward. It is up to us to educate the public about 
why some victims chose to be silent. 
     AAUW HHL Ohio Branch has been planning an event for 
the month of March 2015, to answer questions and to 
educate the public on issues women face. A panel of experts, 
survivors, and resources will be available.  
     Your membership and voice are needed to keep our 
organization strong. Recruit a friend, neighbor, or co-worker. 
     Benefits: AAUW website, diverse organization, Outlook 
Magazine, biennial convention, E-newsletters, Facebook 
page, programs. 
     Advancing equity for women and girls through advocacy, 
education, philanthropy and research. 

Julie 

 
     Link to membership brochure: http://hhl-oh.aauw.net/join/ 
 

Traveling around the 
Northeast District— 
 
     Northeast Ohio Branch will meet 

Saturday, February 7 at 11:30 am at Morley Library 
Community Room, Painesville for homemade chili and to 
hear Betsie Norris, Founder, Adoption Network Cleveland. 
     They will meet Tuesday, March 3 at the Lake County 
Historical Society for a program on “Soldiers in Petticoats,” 
to celebrate Women’s History Month. 
     Medina Branch will celebrate the return of Downton 
Abbey at afternoon tea on Tuesday, January 27 at 1 pm. 
     They will again celebrate Black History Month on 
Thursday, February 12 at 7pm in collaboration with 2nd 
Baptist Church. 
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More Branch News—Forum—Meryl 

 

 
It costs you nothing to do this. 
Your help is needed to provide 
mammograms for those who 
cannot afford one. 

ground, and appeared to have surrendered, and then officers did not 
report having used any force.” Also from the report: (page 49) 
     “Despite the fact that we are making no finding regarding racial 
profiling, we must report that when we interviewed members of the 
community about their experiences with the police, many African-
Americans reported that they believe CDP officers are verbally and 
physically aggressive toward them because of their race.” 
     What can we do? First, read the report. You may access it using 
the following link: http://ftpcontent4.worldnow.com/woio/pdf/
policefindings.pdf 
     As long as African American males are seen as threats/suspects 
instead of human beings, this country cannot move forward. 
     “Until the killing of Black men, Black mothers’ sons, becomes as 
important to the rest of the country as the killing of a white mother’s 
son-we who believe in freedom cannot rest until this happens.”—Ella 
Baker 

 

Meryl 

itsaboutjustice@gmail.com 

Listen to Meryl every Saturday on “It’s About Justice” 
1:30-2:30 p.m., WRUW 91.1FM 

 

 

 

 

 

Black Lives Do Matter 
     "People will remember the development of the downtown and a 
whole bunch of other things—but I'm going to remember that a 12-
year-old kid got shot. I want every policeman to go home—but I 
want my people to go home, too."—William Myers, Ph.D, Pastor of 
New Mount Zion Baptist Church (This comment was made at an event 
at the Word Church with Chief of Police Calvin Williams, Rev. Jawanza 
Colvin, Mayor Frank Jackson, and the church’s pastor, Rev. R. A. 
Vernon) 
     When I was growing up, a short poem was quite popular. It went 
something like this: There was a little girl, who had a little curl, right in 
the middle of her forehead. When she was good, she was very, very 
good, and when she was bad, she was horrid. 
     In the Cleveland Police Department, there are some very very good 
police officers who take the term “protect and serve” seriously. But, in 
that same police department, there are some cops who are horrid, 
and they are destroying the respect and trust that a community is 
supposed to feel for the city’s “protectors.” These incompetent police 
officers are also casting a pall over the entire department, which is 
unfortunate for the officers who genuinely care about the people of 
Cleveland. 
     In November 2012, thirteen Cleveland officers fired 137 bullets 
killing two unarmed people, Malissa Willliams and Timothy Russell, at 
the end of a car chase that lasted for 20 minutes.  
     In November 2014, a Cleveland officer killed a 12-year-old child, 
Tamir Rice, who was playing with a pellet gun in the park.  Timothy 
Loehmann, the officer who killed Tamir, had been declared “unfit for 
duty” by the city of Independence. He had also been rejected by the 
Cuyahoga County Sheriff’s Department and police departments in 
Akron, Parma Heights and Euclid. 
     In November 2014, after responding to a distress call by the family, 
a group of Cleveland officers killed Tanesha Anderson, a schizophrenic 
woman, when they slammed her to the ground and placed a knee on 
her back while handcuffing her when she became unruly. 
     A number of leaders and organizations in Cleveland, along with a 
Congresswoman, called on the Department of Justice to open an 
independent investigation as a result of these acts of deadly force 
(and many others). That investigation resulted in a scathing, detailed 
report. The Cleveland Police Department had a chance to clean up its 
act ten years ago when the DOJ first investigated our police 
department, finding a need for reforms because of excessive use of 
deadly force. The voluntary reforms only lasted about a year. This 
time, the report calls for a federal consent decree which includes an 
independent monitor. 
     The killing of African American males in Cleveland, and in this 
country, has risen to a devastating rate. Young African-American 
males are 21 times more likely to be killed by police than young white 
men. The question that’s being asked everywhere is, “Do black lives 
matter?” Here’s a direct quote from the DOJ report: (page 48) 
     “Members of racial, ethnic, and language minorities expressed 
public outrage at the way they perceive that their communities are 
treated by C—for example, officers were caught on tape kicking an 
African American man in the head, who was handcuffed, prone on the  
 

It’s About Justice— 
Meryl Johnson 

http://www.propublica.org/article/deadly-force-in-black-and-white
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More Branch News—Map to January 31 event 

 

Map to January 31 event at Beachwood Library 
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Branch Calendar, AAUW Ohio Call to Advocacy 

 

Calendar 

14  Valentine’s Day 
16 Presidents’ Day 
25 Branch Meeting, Beachwood Library 

University. Members from the AAUW@OSU Student 
Organization and OSU administrators attended the event 
to learn the basics of lobbying. Topics covered included 
what is lobbying, why lobbing is important, and how to 
research bills, find out about committee hearings and 
prepare testimony. The group plans to meet with 
legislators in February and hold another training on the 
budget cycle. 
 
AAUW Ohio State Public Policy Committee is on the 
Way—At the October 2014 meeting, the AAUW Ohio 
Board agreed to create a statewide Public Policy 
Committee. Stay tuned for more developments. 
 

Jennifer 

Jennifer Dillard—AAUW Ohio Public Policy 
Advocate 
 
AAUW Ohio Lobbying Helped Kill Two Bills in Ohio 
House—Thanks to AAUW Ohio’s lobbying efforts 
and testimony, bills affecting teacher pay and 

women’s reproductive health were prevented from passage 
during the 130th General Assembly. 
 
Karen Rainey, Pubic Policy Co-Chair testified in opposition to HB 
248, the “heartbeat bill” on November 20. The purpose of the 
bill was to generate a constitutional challenge to Roe v. Wade. 
The bill would have disallowed an abortion after a heartbeat is 
detected, with no exceptions for rape or incest, and before many 
women (or girls) would know they are pregnant. HB 248 was 
voted out of the committee, but the House leadership did not 
bring the bill forward for a floor vote by the entire House of 
Representatives until December 10, when it was defeated 47-40. 
 
The amendment to an education bill HB 343, would have 
eliminated the minimum pay scale for teachers based on their 
education and years of experience. The amendment supporters 
felt school districts needed more leeway to determining teacher 
pay. Opponents were concerned the amendment would give 
school districts the ability to pay teachers less. 
 
AAUW Ohio submitted testimony on November 17 in opposition 
to the amendment. HB 343 passed out of committee, but the 
teacher pay scale amendment was removed before the Ohio 
House voted on the bill. 
 
AAUW Ohio Lobby Corps is Moving Forward—AAUW Ohio 
Lobby Corps held its first training on November 17 at Ohio State 

AAUW Ohio Call to Advocacy— 

  1 New Year’s Day 
19  Martin Luther King, Jr. Day 
31 Branch Meeting, Beachwood 
 Library 

January February—Black History Month 
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Washington Update 

The White House recently released another public service 
announcement as a part of the “It’s On Us” campaign against 
campus sexual assault, of which AAUW is an official partner. The 
commercial encourages bystander intervention by depicting a 
young man intervening at a party when he notices a potential 
sexual assault. 
 
 
Mainstream media finally woke up to the blatant sexism in the 
Barbie book I Can Be A Computer Engineer, in which Barbie 
appears helpless when it comes to computers and declares that 
she needs her male friends to actually code the game she is 
designing. Mattel subsequently released an apology claiming that 
this book was written in 2010 and that it has since “reworked” the 
Barbie books to “reflect the Brand’s vision for what Barbie stands 
for.” In other Barbie news stickers of freckles, acne, tattoos, and 
scars are now available for the “normal Barbie,” which was created 
early last year by designed Nickolay Lamm to make the doll more 
relatable and more representative of the average girls’ experience. 
 

 
She Earned the First Chemistry Degree Awarded 
to a Woman (and Then Founded AAUW!)—
Around AAUW we picture the iconic image of a 24-
year-old Marion Talbot standing proudly in her cap 
and gown, recently graduated from Boston 
University and ready to found the Association of 
Collegiate Alumnae. But Talbot is only half the 

story. It’s time we start paying attention to her counterpart, Ellen 
Swallow Richards. 
     Richards was nearly 40 years old when she and Talbot founded 
AAUW—they were born one generation apart. We know about the 
barriers that Talbot faced in pursuit of her education; imagine 
what they must have been for her older mentor and teacher. Still, 
at a time when women were largely barred from higher education, 
Richards earned a chemistry degree, worked on clean water 
treatment and pollution, and even founded the first home ec and 
school lunch programs. 
     Richards was born in 1842 in Dunstable, MA to parents who 
valued education for both girls and boys. Between tutoring and 
housecleaning jobs, she saved the $300 she needed for tuition and 
enrolled at Vassar College in 1868, where she earned her 
bachelor’s degree in just two years—becoming the first US woman 
to be awarded a degree in chemistry. 
     Desiring to continue her studies, she applied to the 
Massachusetts Institute of Technology. The administration 
admitted her, but only as a “special student,” making it known that 
her admission would in no way serve as precedent for other 
women to attend. Richards completed the requirements for a 
master’s degree but MIT refused to grant it to her; so, Vassar 
awarded it instead. She then completed all of the requirements for 
her doctorate but never received the degree. 
     Despite these obstacles, Richards stayed connected with MIT. In 
1876 she established the Woman’s Laboratory at MIT and worked 

 

as an assistant instructor (without pay). Through the Woman’s 
Laboratory, she fulfilled her dream of encouraging other women to 
study science and provided an entry point for their training. She is also 
credited with creating the field of home economics and was the first 
president of the American Home Economics Association, which she 
formed. She remained active with AAUW until her death in 1911. 
 
 
AAUW Stands With Peggy and All Pregnant Workers—The Supreme 
Court will decide if the 1978 Pregnancy Discrimination Act actually 
means what it says: that employers are required to make 
accommodations for workers who need them because of pregnancy. 
The decision in this case, Young v. UPS, will have a major effect on the 
health and economic security of women and families across the 
country. Former UPS driver Peggy Young sued UPS after the company 
rejected her request for medially necessary and temporary light-duty 
work during her pregnancy. Evidence showed that UPS had 
accommodated male workers with light duties when they were 
temporarily disabled. Young was forced to take unpaid leave and lost 
both her health care and income at a critical time. 
     AAUW will stand with Peggy regardless of the outcome and continue 
to fight for women in the workplace who are faced with a pregnancy 
discrimination. 
 
 
Equal Pay Day will fall on Tuesday, April 14, so mark your calendar! 
 
 
     We continue to focus on the issue of campus sexual violence. The 
federal law known as Title IX—which AAUW strongly advocated for and 
continues to promote vigorous enforcement of—prohibits sex 
discrimination in all federally funded educational programs. The 
problem at hand is not whether schools have a role to play but rather 
that some schools are not meeting their requirements under Title IX 
rules that have been around for more than 40 years. 
     Smart schools understand that Title IX, successfully implemented, is 
the very tool they need to improve campus climates for everyone. Title 
IX isn’t a new kid on the block; what’s new is the increased attention 
being put on campus sexual assault by students, advocates, the US 
Department of Education, Congress, and the media, combined with the 
increasing pressure on universities to face up to their responsibilities. 
     It’s on all of us to keep the spotlight bright to help ensure that all 
schools follow the law and protect students’ civil rights. We must hold 
schools accountable—one way to do this is by checking a school’s 
annual security report, which explains its compliance with new campus 
safety regulations that were finalized in October. 
 
 
One of the first items on AAUW’s 2015 calendar will be a 
reauthorization of  the Elementary and Secondary Education Act—the 
federal law which sets the course for K-12 education. Watch for more 
on what you can do to ensure this. 
 
 
After 16 years of advocacy efforts, a bill that advances a National 
Women’s History Museum is finally headed to the president’s desk. 
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¡adelante!, AAUW Action Network, Looking Ahead 

¡Adelante! Books of the Month  

January: National Mentoring Month: What 
Works for Women at Work: Four Patterns 
Working Women Need to Know, by Joan C. 
Williams and Rachel Dempsey, with a 
forward by Anne-Marie Slaughter 
     An essential resource for any working 
woman, What Works for Women at Work is 
a comprehensive and insightful guide for 
mastering office politics as a woman. 
Authored by Joan C. Williams, one of the 
nation’s most-cited experts on women and 
work, and her daughter, writer Rachel 
Dempsey, this unique book offers a multi-
generational perspective into the realities of 
today’s workplace. Often women receive 
messages that they have only themselves to 
blame for failing to get ahead. Negotiate 
more! Stop being such a wimp! Stop being 
such a witch! What Works for Women at 
Work tells women it’s not their fault. The 
simple fact is that office politics often 
benefit men over women. 
     Based on interviews with 127 successful 
working women, over half of them women 
of color, What Works for Women at Work 
presents a tool kit for getting ahead in 
today’s workplace. 
     Williams and Dempsey’s analysis of 
working women is nuanced and in-depth, 
going far beyond the traditional cookie-
cutter, one-size-fits-all approaches of most 
career guides for women. Throughout the 
book, they weave real-life anecdotes from 
the women they interviewed, along with 
quick kernels of advice like a “New Girl 
Action Plan,” ways to “Take Care of 
Yourself,” and even “Comeback Lines” for 
dealing with sexual harassment and other 
difficult situations. 

Looking Ahead . . . 
 
Looking ahead to February, 2015 — 
On Wednesday, February 25 we will 
be at Beachwood Branch, Cuyahoga 
County Public Library to learn more 
about AAUW’s role in getting the 
Violence Against Women Act reauthorized. 

     It’s been 13 years since Congress and the president could 
agree on the nation’s K-12 education priorities. There are 
reports that the Senate plans on passing a bill that would 
reauthorize the No Child Left Behind Act, also known as the 
Elementary and Secondary Education Act (ESEA). AAUW has 
called for reauthorization of the ESEA since it expired in 
2007, and we need to make sure that this new Congress is 
committed to ensuring strong academic principles, closing 
the achievement gap for all children, upholding civil rights, 
and using a robust accountability system to evaluate 
education in this country. We also must insist on adequate 
funding for education priorities. 
 
     It’s also been too long since Congress took action to help 
close the gender pay gap. We’ll celebrate the sixth 
anniversary of the Lilly Ledbetter Fair Pay Act at the end of 
January, and we will once again use it as an opportunity to 
ask both new and returning legislators to take a stand on 
equal pay. 

February—Black History Month 
Ebony and Ivy: Race, Slavery, and the Troubled History of America’s Universities by Craig Steven Wilder 
     A 2006 report commissioned by Brown University revealed that institution’s complex and contested involvement 
in slavery, setting off a controversy that leapt from the ivory tower to make headlines across the country. But Brown’s 
troubling past was far from unique. In Ebony and Ivy, Craig Steven Wilder, a rising star in the profession of history lays 
bare uncomfortable truths about race, slavery, and the American academy. 
     Many of America’s revered colleges and universities—from Harvard, Yale, and Princeton to Rutgers, Williams 
College, and the University of North Carolina, Chapel Hill—were soaked in the sweat, the tears, and sometimes the 
blood of people of color. The earliest academies proclaimed their mission to Christianize the savages of North 
America and played a key role in white conquest. Later, the slave economy and higher education grew up together, 
each nurturing the other. Slavery funded colleges, built campuses, and paid the wages of professors. Enslaved 
Americans waited on faculty and students, academic leaders aggressively courted the support of slave owners and 
slave traders. Significantly, as Wilder shows, our leading universities, dependent on human bondage, became 
breeding grounds for the racist ideas that sustained them. 


