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Inside . . . 

Inside HHL Branch February is Black History Month 

 

A Century of Black Lie, History, and Culture— 
Over the past century, African American life, history, and 
culture have become major forces in the United States and the 
world. In 1915, few could have imagined that African 
Americans in music, art, and literature would become 
appreciated by the global community. Fewer still could have 
predicted the prominence achieved by African Americans, as 
well as other people of African descent, in shaping world 
politics, war, and diplomacy. Indeed, it was nearly universally 
believed that Africans and people of African descent had 
played no role in the unfolding of history and were a threat to 
American civilization itself. A century later, few can deny the 
centrality of African Americans in the making of American 
history. 

 
 
 
 
 
 
     Join us February 25 for our winter board meeting. Even if 
you are not an elected or appointed member of the board, 
you are welcome as all ideas are useful as we make plans for 
the balance of this AAUW year. 
     In addition, we will be finalizing plans for Part I of the 3-
part LAF Forum on domestic violence which will be held on 
March 28. The forum committee has been busy on this 
important event and, again, all branch members’ 
participation will be essential to make it successful. 
     If you have an item that should be addressed at this 
meeting, please let Donna know in advance so that she can 
add your item to the agenda. 
     We will see all of you on the 25th. 

Wednesday, February 25 
6:45 pm 
Beachwood Public Library 
25501 Shaker Blvd. 
216-831-6868 

In February we are reminded to take care of our hearts and our health.  
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Branch News 

Heights-Hillcrest-Lyndhurst Branch AAUW 
President: Donna Black-Brown  
News Editor:      Jan Bowden          
 Layout:  Jan Bowden  
 Mailing:   Sarah Maasz  
 Addresses/phone data: Nancy Stellhorn 

Grapevine 

 
Former member and continuing friend of the 
branch Cecile Kraus wrote in a holiday letter to 
Nancy Stellhorn that her husband Sidney died in 
November. We send her our deepest sympathy. 
Remember going to see stage productions 
directed by Sidney at CSU? 

 
Welcome new members. . . 
 
 
 
 
 
 
 
 
 
 
. . .back to HHL membership Betty Slick (on the right). Please 
add her to your yearbook: 
 
Betty Slick  
 
 
. .and new HHL branch member (she has been a national 
AAUW member for several years), Phyllis Benjamin (on the 
left). Please add her to your yearbook: 
 
Phyllis W. Benjamin  
 

 
Julie Donaldson is a proud grandmother 
again. Granddaughter, Kayla Julie-Renee 
Hodge, a junior at Kent State University will 
be inducted into Kent’s National Honor 
Society. Congratulations to both of them. 
 

 
 
****NOTE: If you have an item or know of an item for the 
Grapevine, be sure to let Jan Bowden know. 

Hello AAUW Members and Friends, 
 
I can’t believe its February already. This is the 
month men and women declare their love for one 
another. Its February and we find ourselves 
halfway through winter looking forward to the 
spring renewal and re-affirmation of life. February! 

This is the time of year when the magic of love and hope (Eros 
and Desire) is fueled by the wonder of a life defined by the 
American Dream. What could be better than love and spring? 
 
Then the unthinkable happens. The invigorating, restorative, 
renewing vitality we call love turns violent. We all know a 
woman or two who has been betrayed by love’s foul, violent 
side. I weep for them. I weep for the women and children all 
over the world who do not see February through the rose-
colored glasses of greeting cards.   
 
Violence against women must stop! Female complacency 
regarding violence against women must stop. That’s why 
Heights-Hillcrest-Lyndhurst is planning a series of activities 
designed to take us out of our complacency and into our 
activism. But this is a big problem and we need help. 
 
We are appealing to AAUW Branches in Northeast Ohio and 
AAUW friends throughout the area to join us in defining one 
aspect of violence against women that WE want to impact as a 
united group. We hope you will join us in grand ole AAUW 
coalition style grass-roots activism as we step out to make an 
impact on female well-being in Northeast Ohio. Look forward to 
hearing from us soon about how you can help. We look forward 
to working with you. 
 
Regards, 
 

Donna 

 

Presidents’ Message—Donna Black-Brown— 
Hold My Hand 
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More Branch News—Diversity—Jakki; Legal Advocacy Fund—Ranelle 

Courage Needed for Females to 
Progress 
     Maya Angelou is credited with saying, “Courage is 
the most important of all the virtues, because without 
courage you can’t practice any other virtue 
consistently. You can practice any virtue erratically, 

but nothing consistently without courage.” 
     I think this must be so, because even in the 21st century, women 
still gloat while “throwing each other under the bus.” We do this even 
when there is nothing at stake. If there is something to be gained, look 
out, because even the most accomplished females misuse their 
authority, and often their power plays are directed toward other 
females. I am baffled by the behaviors because these women 
contribute to the problems that keep females at the $.75/$1.00 
earning statistic. By now, it should be obvious that none of us is less 
because another of our gender is capable. We could and should be 
celebrating each other, rather than reacting poorly because we are not 
alone in a pool of talented and successful females. It seems that we 
are afraid to be supportive. If we have learned nothing else from men, 
we should have learned there is power in networking and teamwork. 
     I have wondered for a long time how to change these negative 
behaviors. Luckily a study by Summit County was captured in a poster I 
received. Perhaps if we can develop the soft skills that are needed for 
2020, the result will be a greater appreciation of each other because 
possessors of these skills cannot do less. Integrity was identified as the 
central ingredient that connects with the other five skills. According to 
this study, a person with integrity abides by a strict code of ethics and 
behaviors that involve treating others with honesty, fairness, and 
respect. This person makes decisions based on doing the right thing 
even in the face of opposition, and is willing to accept responsibility 
for her own decisions and actions. Even when it is to our advantage to 
ignore ethical behaviors, our sense of who we are should not allow us 
to do so. It takes courage to make these choices. 
     The other attributes are work ethic, communication, adaptability, 
dependability, and critical thinking. None of us who are gender 
positive could consider trashing each other. Sadly, the media 
continues to encourage individuals to compete with each other even 
when we are not playing sports.  It is not an accident that so many 
reality shows focus on women treating each other badly. Even fairly 
savvy women look forward to each new episode. The exception seems 
to be when a group that takes pride in their image gets portrayed in 
the same negative way. The sorority sisters’ show was pulled after 
sororities threatened to boycott the sponsors’ products. Pride in their 
legacy does not allow them to accept being stereotyped that way. 
Individually, members might be guilty, but collectively chapters 
recognize that the behaviors shown are inappropriate, demeaning, 
and counterproductive. 
     I have learned from that experience that we can modify our 
behaviors, plus we can challenge those who manipulate situations by 
encouraging us to compete against each other in unhealthy ways. In 
the past maybe only one woman was allowed to rise, but there are far 
more opportunities today, and that change requires a shift in our 
behaviors toward each other. By developing the six soft skills, plus 
understanding that it is in our best interest to support each other, 

Diversity—Cindy Goldberg and 
Jakki Dukes, Co-Chairmen 

AAUW Diversity Statement: In principle and practice, 
AAUW values and seeks a diverse membership. There 
shall be no  barriers to full participation in this organiza-
tion on the basis of gender, race, creed, age, sexual orien-
tation, national origin, or disability. Membership is not by 
invitation. 

perhaps we will acquire the courage needed to take risks, and 
live with the outcomes instead of choosing the easiest path of 
eliminating potential female competition. Ethnicity, age, religion, 
nationality cannot matter more than gender! 
 
  Fondly submitted, 

  Jakki 

  For the Diversity Committee 
 
Feel free to comment on this article at our Diversity Blog, http://
aauwhhl.wordpress.com 

 

Nominating Committee elected— 
 
     At the January 31 branch meeting, the following 
members were elected to serve on the Nominating 
Committee to fill the slate for 2015-2017: 
 Ranelle Gamble 
 Adrienne Bailey 
 Kay Rasmussen 
     They will be looking for candidates for President and 
for Finance Officer. If you are interested in one of these 
positions, let one of them know. 
     The nominating committee will report the slate of 
candidates by the March meeting. The April newsletter 
will reprint the report in the announcement about the 
branch annual meeting in April. The election will occur at 
the April meeting and they will be installed in May. 
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Membership—Julie Donaldson 

Check out our branch website  
for the latest branch information 

http://hhl-oh.aauw.net 
and our blog: http://aauwhhl.wordpress.com 

and find us and like us on Facebook: 
Heightshillcrestlyndhurst AAUW 

More Branch News—Marilyn, Julie, Around NE District  

AAUW Funds—Marilyn Kornowski 

     The 2015 National Conference for College Women 
Student Leaders (NCCWSL) is May 28-30 at the 
University of Maryland, College Park. 
     Going into the job market these women realize that 
many workforce problems are still all to familiar, sorry 
to say. 

     Every year 1000 college women gather to learn how to reach 
their potential in today’s world. They will meet role models and 
many speakers who have already distinguished themselves as 
trailblazers. The attendees then have a chance to learn how to 
resolve conflicts with their co-workers, how to deal with conflict and 
prejudice at work and the outside world, how to negotiate, how to 
deal with stress at work, how to build self-
confidence, etc. AAUw Ohio offerstwo 
scholarships to help with expenses, and the 
deadline for a National scholarship is March 5. 
Tell someone you know and encourage her to 
go. https://www.nccwsl.org/ 
     It is with the help of the AAUW Fund that these women who will 
become our next generation of leaders can attend and learn.

  Marilyn  

February birthdays: 
None 
 
March birthdays: 
21  Jinnie Moulthrop 
25 Kay Rasmusem 
31  Julie Donaldson 
31 Charleen Gawronski 

Who’s Who in AAUW-Heights-Hillcrest-Lyndhurst 
Branch 

Greetings! 
     Please welcome Phyllis W. Benjamin and Betty 
Slick-Naime who joined HHL Branch in January. 
     Let’s celebrate Black History Month with our own 

Ranelle A. Gamble. As was noted in Who’s Who in Black Cleveland, 
Ranelle A. Gamble was the first Black woman 
attorney in the legal department of The Cleveland 
Electric Illuminating Co. She has previously served 
as acting Judge for Cleveland Heights Municipal 
Court.  
     Ranelle is a life member of the NAACP, a 
diamond life member of Delta Sigma Theta 
Sorority, Inc. and past branch president and diversity chair for 
Heights-Hillcrest-Lyndhurst branch of the American Association of 
University Women. 
     Ranelle is an avid doll collector. She is a member of the Cleveland 
Doll Club and the Northern Ohio Doll Club, where she served as 
president. Additionally, she is a charter member and past chapter 
president of the Western Reserve Chapter of the Links, Inc. She 
sings with the Greater Cleveland Pan-Hellenic Choir, and is chair and 
co-founder of H. Leslie Adams Fan Club. 
     Ranelle received her Bachelor of Arts Degree from New York 
University and her Juris Doctorate, cum laude, from Cleveland State 
University. 
     Ranelle is presently HHL Branch Legal Advocacy Fund Chairman. 
     We at HHL-AAUW Branch are action-oriented and diverse in age, 
background, race, ethnicity, and interests. 
     Mission Statement: The American Association of University 
Women advances equity for women and girls through advocacy, 
education and research. 
     Please support us to reach our goals for 2014-2015: 
Goal #1—Recruit, nurture and retain members. 
Goal #2—Empower women and girls to fight gender inequality. 
Goal #3—Support a strong system of public education. 
Goal #4—Continue to support AAUW Funds. 
     Please join us at our next meeting: February 25, 2015, 6:45 pm 

 
,Julie 

for membership information or comments 
 

     Link to membership brochure: http://hhl-oh.aauw.net/join/ 
 

Traveling around the 
Northeast District— 
     Northeast Branch met February 7 at Morley 
Library in Painesville to hear a presentation 
about Adoption Network Cleveland. 

     They will meet Tuesday, March 3 at the First Church 
Congregational in Painesville ,” to celebrate Women’s History 
Month and a program called “Soldiers in Petticoats. Barbara 
Whidden, Director, Adult Education, Lake County History Center, 
will play the role of well-known local suffragist, Frances 
Casement, as she leads the program that recognizes the 
contributions of key suffragists. She will involve attendees, 
including in a suffragist-style sing-along. 
     Medina Branch will again celebrate Black History Month on 
Thursday, February 12 at 7pm in collaboration with 2nd Baptist 
Church. 
     Their 16th annual Sister-to-Sister Conference will be held on 

March 8 in the Medina Hospital Conference area. 
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More Branch News—Forum—Meryl 

 
It costs you nothing to do this. 
Your help is needed to provide 
mammograms for those who 
cannot afford one. 

 million, with NCS Pearson, Inc. to develop and administer the 
exam. The PARCC is in place to challenge students’ critical 
thinking and digital skills and uses an online computer to take 
the test. Even so, CPS would have third- and fourth-graders 
use the paper version of the exam. All other grade-levels 
would take the computerized version. 
     Lauren Fitzpatrick and Becky Schlikerman, writing for the 
Chicago Sun Times, quote Byrd-Bennett: 
     “We continue our successful implementation of the 
Common Core, and we are moving forward with the plan to 
pilot PARCC to a 10 percent sample of schools across the 
district during both the March and May PARCC testing 
windows.” 
     Last year, a CPS group of parents submitted petitions of 
about 4,000 signatures asking the state education 
superintendent to delay the 10-hour online test until next 
year. The Illinois State Board of Education has maintained that 
federal law mandates that all students must be given the 
same state test. 
     Rick Cohen, writing for Chicago Now, said the history of 
Martin Luther King, Jr.’s civil right’s advocacy included 
engaging in civil disobedience, which is applicable in many 
instances of unjust public policies. Teacher and education 
advocate Laurie Levy has protested what she sees as an 
injustice, which is forcing children to take a PARCC test that 
she calls an “unfair and meaningless exam.” When Levy 
learned that the test had to be given, she made a list of action 
options that would probably lead to civil disobedience. 
     Parents and students could opt out of the test, but that 
would take courage to carry out. Teachers and administrators 
could refuse to give the exam, which, though brave, could 
cost people their jobs. 
Advocates could continue to write letters and articles about 
the unfairness of PARCC, especially for special needs students 
or ESL students. And, people could peacefully protest, even 
though peaceful protests at school board meetings and at 
other public assemblies could result in arrest. Finally, teachers 
could decide to do what is best for their students and not 
“teach to the test” or spend inordinate amounts of time 
preparing for it. 
 

Meryl 

Listen to Meryl every Saturday on “It’s About Justice” 
1:30-2:30 p.m., WRUW 91.1FM 

 

 

Chicago Public Schools 
Pushes Back on PARCC 

     “They are threatening to withhold over $700 million from 
our kids.”  Barbara Byrd-Bennett, former Superintendent of 
Cleveland Public Schools and current Chicago Schools CEO, in a 
text message to Meryl Johnson February 12, 2015,  Education 
News January 20, 2015 
     The following article appeared in 
the online news source 
www.educationnews.org. Since 1997, 
EducationNews has used world-wide 
sources to provide the latest daily 
coverage of educational , political, 
business, and environmental issues.  
     “In spite of the chance that Chicago 
Public Schools may lose federal 
funding, leaders are ready to stand up against a mandate in 
place to begin administering standardized exams this spring 
across the district. Juan Perez, Jr. of the Chicago Tribune writes 
that the district will allow only 66 of its more than 600 schools 
to take the Partnership for Assessment of Readiness for 
College and Careers test, known as PARCC. 

     Taking the PARCC is an extension of a pilot program that 
began last year. The majority of the schools will continue to 
administer NWEA-MAP and EPAS exams. 
     Chicago School District chief, Barbara Byrd-Bennett and the 
school board members made the decision to walk away from 
PARCC, which, in the end, could have bearing on congressional 
debate over laws that created the Common Core standards 
and related high-stakes testing. When Byrd-Bennett requested 
a waiver from the Illinois State Board of Education, she did not 
receive it. 
     Byrd-Bennett’s reason for avoiding the test is that she feels 
the district is not ready for the computer-administered PARCC 
exam. 
     “Too many of our children, over 400,000 of them, don’t 
have regular access to the technology that is needed. And we 
find that is particularly so in the younger grades,” she said. 
     The district chief says the tests will be given next year when 
district access to computers has improved. The Chicago 
Teachers Union also opposes the test, joining Byrd-Bennett in 
her concerns. 
     “When we have teachers without desks and students 
without books, and we’re still trying to mandate a computer-
driven test without any of the infrastructure we need to do 
that with,” CTU President Karen Lewis said. “This is another 
unfunded mandate that comes down to punishing people for 
being poor.” 
     Illinois entered into a four-year contract, worth up to $160 

It’s About Justice— 
Meryl Johnson 

 
 
 
 
 
 
 
Barbara Byrd-Bennett, Chicago 

Schools Superintendent 

http://chicago.suntimes.com/news-chicago/7/71/300093/cps-plans-defy-state-parcc-testing
http://chicago.suntimes.com/news-chicago/7/71/300093/cps-plans-defy-state-parcc-testing
https://nonprofitquarterly.org/policysocial-context/25468-civil-disobedience-and-high-stakes-school-testing.html
http://www.educationnews.org
https://www.nwea.org/assessments/map/
http://www.act.org/epas/
http://www.chicagotribune.com/news/ct-chicago-schools-testing-met-20150116-story.html
http://www.chicagotribune.com/news/ct-chicago-schools-testing-met-20150116-story.html
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More Branch News—Map to February 25 event, March 28 LAF Forum—Ranelle 

 

Map to February 25 event at Beachwood Library 

 
 
 

Advocacy Forum: Part 1 
Calling all AAUW sisters! We will be honing our skills as AAUW advocates on Saturday, March 28, 2015 from 2 pm to 4 pm at the Cleveland 
Heights Library, 2345 Lee Road. Our presenter is branch member Meryl Johnson, leading us to “Persuasive Speaking.” She has successfully 
taught high school students this art and has a positive track record as a teacher’s union advocate. 
 
Strong women using advocacy skills is not new: 

 Portia at the bar in Shakespeare’s Merchant of Venice; 

 Queen Esther risking her own life to persuade her husband, the king of Persia, not to slaughter her people; 

 Sojourner Truth, a freed slave, communicating as an abolitionist and advocate for women’s rights; 

 U.S. Attorney General nominee Loretta Lynch testifying before the Senate Judiciary Committee. 
 
AAUW’s VP of Government Relations Lisa Maatz speaks for us extremely well in the nation’s capital. Locally, our AAUW sister Jackie Evange-
lista writes excellent letters to the editor of the Plain Dealer, but not necessarily in the name of AAUW. 
 
AAUW needs a profile and a presence here in greater Cleveland and in Northeast Ohio. Each and every one of us must confidently be ready to 
communicate and persuade everyone to support equity for women and girls. 
 
The HHL Branch 2015 Legal Advocacy Project: 

 Part 1: “Persuasive Speaking Workshop” March 28, 2015 

 Part 2: “Advocating for Change,” hopefully facilitated by Lisa Maatz 

 Part 3: Develop an AAUW-Northeast Ohio District Strategic Plan for Advocacy by end of 2015 

Legal Advocacy Fund— 
Ranelle Gamble, Chairman 
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Branch Calendar, AAUW Ohio Call to Advocacy 

 

Calendar 

  2 Groundhog Day 
  2 Groundhog Day 
14 Valentine’s Day 
16  Presidents’ Day 
18 Ash Wednesday 
25 Branch Meeting, Beachwood Library 

Matters of importance to AAUW Ohio members, as published recently on 
AAUW Ohio’s Facebook page: 
 
What’s the main focus of this year’s proposed Ohio budget? Middle-class 
economics. Key to that approach is a rejection of Congress’ plans to 
continue a policy of austerity through cuts or sequestration.  

 
The bargain e-book version of Theresa Flores’ human 
trafficking story, The Slave Across the Street is now 
available at Amazon.com. You will remember that she 
shared her story several times at AAUW Ohio conventions.  
 
The Ohio Board of Regents is already working with public 

colleges and universities to establish standard policies that are in 
compliance with Title IX. AAUW advocated for improvements in Title IX 
regarding sexual assault on campus. 
 
Congratulations to Ohio Congressman Tim Ryan for changing his opinion 
on a woman’s right to choose. 
 
Education highlights from the state budget: 
1. School districts will lose state funding. Districts will have to rely more 

on local tax revenue. 
2. Charter schools will receive more state funding. 
3. Charter schools will be able to compete with local school districts for 

tax revenue. 
4. The amount of tax funded private school vouchers will increase. 

 
 
 
 
Your copy of the most recent AAUW Ohio 
Orbit is available on line at aauwoh.org. 
Catch up on what is happening at AAUW 
Ohio there. 

AAUW Ohio Call to Advocacy— 

  8 Daylight Savings Time begins 
17  St. Patrick’s Day 
25 Branch meeting Laurel School 
28  LAF Forum, Cleveland Heights Library 
29  Palm Sunday 

March—Women’s History Month February—Black History Month 

AAUW Ohio has received word that the Ohio Century Fund 
has been completed. Congratulations to all AAUW Ohio 
branches and members. HHL has helped to complete this 
fund. 
 
AAUW Ohio has new co-finance officers, Patricia Williams 
of Mason-Lebanon Branch and Melissa Marino of the 
Logan County Branch. Melissa will handle dues reports 
and dues. Patricia will manage budgeting and reporting. 

We are saddened to report the death of 
former AAUW Ohio state president, 
AAUW Great Lakes Regional Director 
Laura Smiley Miller, president of the 
Cleveland Branch, and founder and 
chairman of the Cuyahoga County 
Interbranch Council. 

     In her obituary it states that she was most proud of 
her accomplishments with AAUW. She was awarded 
with a named-grant by Cleveland, Parma and Berea 
branches. A Research and Projects Grant was established 
in her name by the Cuyahoga County Interbranch 
Council. In 2000, she was honored by AAUW Ohio for her 
achievements in education by the placement of a brick in 
the Discovery Park at the Ohio State Teachers’ 
Association in Columbus, Ohio 
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Washington Update 

AAUW will launch its newest report, 
Solving the Equation: The Variables for 
Women’s Success in Engineering and 
Computing, live on March 26 from 
Samsung’s headquarters. This report 
highlights women’s 
underrepresentation in engineering 

and tech. At the launch a panel of experts from the industry and 
academia, moderated by leading gender-in-science researcher Londa 
Schiebinger, will discuss the report’s findings and what they mean to 
anyone who cares about tapping the innovative solutions that half 
our population offers. 

 
Remember that AAUW is a one member, 
one vote organization. That means that 
you can vote for the 2015-2017 AAUW 
Board of Directors and issues to come 
before AAUW at the national convention in 

San Diego in June. Your on line vote will carry the same weight as a 
vote cast at the convention. Online voting begins April 15, 2015 and 
continues until 9pm on June 19, 2015. Go to aauw.org to learn more. 
 
On the anniversary of the signing of the Lilly Ledbetter Fair Pay Act, 
January 29, Lilly wrote to remind us that the law passed and named 
for her was just a first step in our fight for pay equity. We still need 
the Paycheck Fairness Act and other legislation to give employees 
and employers the concrete tools they need to make real progress in 
closing the stubborn gender pay gap. Please urge our senators and 
representatives to support the Paycheck Fairness Act when it is 
reintroduced. Working women and their families can’t wait another 
six years for Congress to act on equal pay! 
 
Congress is moving quickly on updating our nation’s main education 
policy, the Elementary and Secondary Education Act (ESEA). Until it is 
updated, the current and flawed No Child Left Behind Act remains 
the law of the land. No one wants to see Congress make the same 
mistakes it did with No Child Left Behind. The House bill could move 
through the committee process and to the full House floor in a 
matter of weeks if no substantive changes are made—and that’s a 
bad thing because without changes, it is going to be a bad bill. Send a 
message to your representative urging him/her to support an 
education bill that: 

 Spends public funds on public education only—not private 
school vouchers or “portability” schemes that would pave the 
way for vouchers in the future; 

 Holds schools accountable for demonstrating that they are 
meeting educational goals; 

 Requires annual, statewide assessments that measure each 
student’s progress toward meeting the state’s college and 
career-ready standards; 

 Requires schools to collect and break-down data on students’ 
performance by subgroups and cross-tabulated by gender so 
they can identify and close achievement gaps and 

 Reauthorizes and fully funds the Women’s Educational Equity 

Act to provide resources to fully implement Title IX. 

 

Update: The Senate Health, Education, Labor, and Pension (HELP) 
Committee held its first hearing on reauthorizing the Elementary and 
Secondary Education Action (ESEA), also known as No Child Left Behind 
(NCLB). The hearing focused on annual testing requirements, which AAUW 
believes are essential to assessing an individual student’s progress and our 
broader efforts to close achievement gaps, especially gaps for girls in 
science, technology, engineering, and math (STEM). AAUW attended the 
hearing, and AAUW Action Capitol Hill Lobby Corps members visited 
Senate offices to reiterate AAUW’s education priorities. This committee’s 
next hearing is expected to cover many of AAUW’s priorities. 
 
Equal pay for women in the United States is a relatively new concept. It 
was not that long ago that women were routinely paid less than men in 
the same jobs were paid. In the 1930s, the federal government actually 
required that its female workers be paid 25 percent less than male 
workers in the same jobs. In the 1950s, congressional representatives 
began to introduce bills for equal pay for women, but passage of such 
legislation would wait until 1963, when President John F. Kennedy signed 
the Equal Pay Act. 
 
Legislation set the stage, but it would be another two decades before 
wages began to move toward actual pay equity. A recent analysis shows 
that if we analyze the change in the pay gap from the 1960s to now, we 
could extrapolate and expect to see pay equity in 2058. But the trend over 
the last decade suggests that we won’t see equal pay until 2139. 
 
What can be done to speed along the process? Companies can adopt 
policies to support flexible work schedules. Colleges and universities can 
encourage young women to consider higher paying fields. Policy 
advocates can help channel public resources into child care and other 
forms of care giving. And AAUW members will continue to focus on 
achieving pay equity. 
 
AAUW invites you to the 2015 AAUW National Convention in San Diego 
from June 18–21, 2015, at the Sheraton San Diego Hotel and Marina as 
we continue our work empowering women and girls. There will be 
something for everyone at the 2015 National Convention. Whether 
you’re looking for training on fundraising, advocacy, member 
recruitment, marketing, or leadership development, our workshops 
have you covered. And while you’re there, enjoy the weather, the 
ocean views, and the laid-back pace of sunny California. 
 
Voting for the 2015 AAUW Art Contest is now open—AAUW received 
over 150 submissions to the 2015 AAUW Art Contest from member 
artists all over the country. This year, a committee of art contest 
winners nominated 50 pieces to be voted on by members. 
 
Here’s what you need to do: 
1. Pick your favorite works of art. 
2. Come back and vote every day until February 25, 2015. 
 
You will need to log in at aauw.org with your member ID number in 
order to vote. An added incentive for you to vote: Every time you vote 
you will automatically be entered into a raffle to win a gift card for 
ShopAAUW. 
 

VOTINGTHE 2015 AAUW ART CONTEST IS NOW OPEN! 
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¡adelante!, AAUW Washington Update, Looking Ahead 

¡Adelante! Books of the Month  

February—Black History Month 
Ebony and Ivy: Race, Slavery, and the Troubled 

History of America’s Universities by Craig Steven 
Wilder 
     A 2006 report commissioned by Brown 
University revealed that institution’s complex and 
contested involvement in slavery, setting off a 
controversy that leapt from the ivory tower to 
make headlines across the country. But Brown’s 
troubling past was far from unique. In Ebony and 

Ivy, Craig Steven Wilder, a rising star in the 
profession of history, lays bare uncomfortable 
truths about race, slavery, and the American 
academy. 
     Many of America’s revered colleges and 
universities—from Harvard, Yale, and Princeton 
to Rutgers, Williams College, and the University of 
North Carolina, Chapel Hill—were soaked in the 

sweat, the tears, and sometimes the blood of 
people of color. The earliest academies 
proclaimed their mission to Christianize the 
savages of North America and played a key role in 

white conquest. Later, the slave economy and 
higher education grew up together, each 
nurturing the other. Slavery funded colleges, built 
campuses, and paid the wages of professors. 

Enslaved Americans waited on faculty and 
students, academic leaders aggressively courted 
the support of slave owners and slave traders. 
Significantly, as Wilder shows, our leading 
universities, dependent on human bondage, 
became breeding grounds for the racist ideas that 
sustained them. 
 
March—Women’s History Month— 
My Beloved World by Sonia Sotomayor 
     The first Hispanic person and the third woman 
appointed to the US Supreme Court, Sonia 

Sotomayor has become an instant American icon. 
Now, with a candor and intimacy never 
undertaken by a sitting justice, she recounts her 
life from a Bronx housing project to the federal 

bench, a journey that offers an inspiring 
testament to her own extraordinary 
determination and the power of believing in 
oneself. 

     With only television characters for her 
professional role models and little understanding 
of what was involved, she was determined to 
become a lawyer, a dream that would sustain her 

on an unlikely course from valedictorian of her 
high school class to the highest honors at 

Looking Ahead . . . 
 
On March 28, Saturday, from 2-4 pm 
at the Cleveland Heights Public 
Library, 2345 Lee Road, 216-932-
3600, we will hold Part 1 of our 3-part 
forum on domestic violence. All are welcome. Spread 
the word. 

     The federal government is our nation’s largest employer and 
should be a leader in family-friendly workplace policies. Urge your 
representative to co-sponsor the Federal Employees Paid Parental 
Leave Act, which would make federal employees eligible for six 

weeks of paid leave for the birth or adoption of a child. 
     While AAUW continues to push for legislation to guarantee paid 
leave to ALL workers, members of Congress can set a positive 
example by instituting family-friendly policies in their own offices. 
     The Huffington Post has been keeping a list of which members of 
Congress offer paid leave and a general summary of their policies. 
(http://www.huffingtonpost.com/2015/01/29/congress-paid-leave-
_n_6564676,html) Find out what policy your member has—or 
doesn’t have—and give them a call at 202-224-3121 to let them 

know how you feel! 
 
New Research Suggests that Electing More Women May Be the Key 
to Ending Partisan Stalemate—Political scientists at the University of 
North Carolina and the University of Kansas released a new study 
that suggests that partisan gridlock in Washington, D.C., may be due 
to the tendencies of male members of Congress to resist 
bipartisanship. Male respondents to a nationwide survey were less 
likely to engage in cross-party discussion and more likely to say they 
would support political opinions without considering others’ 
reasoning. 
 
Of all the ads that ran on Super Bowl Sunday, the one that elicited 
the greatest backlash was an Always commercial about empowering 
girls—really. Much like AAUW’s Title IX PSA, the “Like a Girl” 
commercial encourages ALL of us to change the conversation so that 
“like a girl” means to be strong, fast, and powerful, instead of the 
typical gender stereotype of weakness. But some people took to 
Twitter to complain that the ad was reverse-sexist for focusing only 
on girls. The backlash just proves how much more progress we need. 

Princeton, Yale Law School, the New York County District Attorney’s office, private practice, and appointment to federal district court before the 
age of 40. Along the way we see how she was shaped by her invaluable mentors, a failed marriage, and the modern version of extended family 

she has created from cherished friends and their children Through her still-astonished eyes. America’s infinite possibilities are envisioned anew in 
this warm and honest book, destined to become a classic of self-invention and self-discovery. 

 

 

 


