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Inside . . . 

     On Wednesday, October 25, Roz Peters and Sue 
Taft from League of Women Voters of Greater 
Cleveland, Hillcrest Chapter, will be our 
presenters. Roz will present the pro's and con's of 
State Issue 2, which advocates for lower drug 

pricing for State health programs. Sue will explain why the 
League is promoting the reform of the redistricting process for 
the election of congressional representatives. They will have 
petitions to sign. 
     Roz is on the Board of LWVGC and has been our liaison with 
the League for years. She leads a busy life, especially right now 
as she is setting up several candidates’ nights. HHL Branch has 
co-sponsored and volunteered our help at these events. They 
have been fun as we meet the public, our fellow women voters, 
and get educated on issues and candidates views. 

Information for an Objective Voting Decision 
Fair Districts and Why Needed?; Ohio Issue 1—Marsy’s Law; Ohio Issue 2—Lower Drug Pricing 

Wednesday, October 25, 2017,  
6:45 pm 

Beachwood Library, Room B  
25501 Shaker Blvd. 

216-464-6868 
All welcome!! 
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Branch Yearbooks 
     If you didn’t get your 2017-2018 yearbook (it has a 
lavender cover on it), please let Nancy Stellhorn know. 
She will see that you get one. 

Following the presentation we will continue the 
discussion and celebrate HHL's 60th anniversary with 
cupcakes and coffee. Maybe some of our members will 
share a story about how the branch has empowered 
them and other women and girls. HHL branch has done 
some very impressive projects over the years with 
education and to help caregivers 
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Branch News—Grapevine, President--Julie, AAUW Funds—Marilyn 

Check out our branch website  
for the latest branch information 

http://hhl-oh.aauw.net 
and our blog: http://aauwhhl.wordpress.com 

and find us and like us on Facebook: 
https://www.facebook.com/AAUWHHLOH 

AAUW—Heights-Hillcrest-Lyndhurst Branch  
Administrative Contact: Nancy Stellhorn 
News Editor: Jan Bowden 
 Layout: Jan Bowden 
 Mailing: Sarah Maasz 
 Addresses/phone data: Nancy Stellhorn 

 
It costs you nothing to do this. 
Your help is needed to 
provide mammograms for 
those who cannot afford one. 

Grapevine 

Meryl Johnson will visit South Africa 
for ten days this month. She looks 
forward to visiting Robben Island Prison, where 
former President Nelson Mandela spent most of his 
27 year incarceration. 

 

***NOTE: If you have an item or know of an item for the 
Grapevine, be sure to let Jan Bowden know.**** 
 

 

AAUW Fund—Marilyn Kornowski, Chair 

     I will again have my special hat to collect change 
and paper money for the AAUW Fund. 

 

     Marilyn 

President’s Column—Julie Donaldson 

HHL Branch celebrates 60th Anniversary      
     AAUW-Heights-Hillcrest-Lyndhurst (OH) Branch 
was chartered in 1957. Its members live across the 
Northeast Ohio area. We are action-oriented and 
diverse in age, background, race, ethnicity, and 

interests. We are one of 38 branches in AAUW of Ohio and of 
1,000 branches nationwide. Our mission advances equity for 
women and girls through advocacy, education, philanthropy and 
research. 
     Our branch goals for 2017-2018: 

 Goal 1: Learns and acts upon AAUW national's programs, 
initiatives, and research. 

 Goal 2: Reaches out to collaborate with others. 

 Goal 3: Engages in topics that guide our everyday life or 
enhance our understanding. 

     On a national level some of the issues are: the student loan 
crisis, the attack on women's access to reproductive health care, 
fair pay, and ending campus sexual assault. 
     Our branch is committed to addressing the issues regarding 
the "quality of life" for women and girls. 
     We need women like you reading this newsletter to join us to 
leave a footprint for our future generation of leaders and 
advocates. 
     Your opinions and comments will be greatly appreciated. 
 

Julie 

     As we embark on Autumn, with the falling leaves, the change of 
weather and soon the dormancy of our vegetation, October is Breast 
Cancer Awareness and Domestic Violence Awareness Month. 

     Throughout the year the Susan G. Komen Foundation 
continues to raise awareness of breast cancer risks, the 
value of screening and early detection, and treatment 
options available to women and men who are diagnosed 

with one of the many forms of breast cancer. As the data reported, 
more than 249,000 people in the United States are diagnosed with 
invasive breast cancer every year, and nearly 41,000 die from the 
disease. I was diagnosed with breast cancer in 2009. As a survivor, 
let's continue the fight to eradicate this disease and remember the 
women who lost the battle. A loop of pink ribbon has come to 

symbolize breast cancer awareness 
     Domestic violence impacts people of all ages, ethnicities 
and incomes. While many people label it as a "women's 
issue" with the Center for Disease Control estimating that 
one in four women will experience domestic violence 

within their life time, it also impacts one in seven men. Domestic 
violence is not about strength or the ability of one person to 
physically harm another, domestic violence is about power and 
control. Domestic violence is the 7th leading cause of premature 
death in women. A loop of purple ribbon has come to symbolize 
domestic violence  

Julie 
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More Branch News-- 

October birthdays: 
None   
November birthdays: 
None 

 
 
 
 
 
 
 
 
     You’ve probably heard that men are paid more than women 
are paid over their lifetimes. But what does that mean? Are 
women paid less because they choose lower-paying jobs? Is it 
because more women work part time than men do? Or is it 
because women have more caregiving responsibilities? And 
what, exactly, does gender bias have to do with paychecks? 
     AAUW’s The Simple Truth about the Gender Pay Gap 
succinctly addresses these issues by going beyond the widely 
reported 80 percent statistic. The report explains the pay gap in 
the United States, how it affects women of all ages, races, and 
education levels; and what you can do to close it. In 2016, for 
the fifth anniversary of The Simple Truth, we updated the report 
with information on disability status, sexual orientation, and 
gender identity. 
     The Big Number: 80 Percent—Did you know that in 2016, 
women working full time in the United States typically were paid 
just 80 percent of what men were paid, a gap of 20 percent? The 
gap has narrowed since the 1970s, due largely to women’s 
progress in education and workforce participation and to men’s 
wages rising at a slower rate. Still, the pay gap does not appear 
likely to go away on its own. At the rate of change between 
1960 and 2016, women are expected to reach pay equity with 
men in 2059. But even that slow progress has stalled in recent 
years. If change continues at the slower rate seen since 2001, 
women will not reach pay equity with men until 2118. 
     Location, Location, Location: Pay Gap by State—Not only is 
there a national pay gap statistic, but the pay gap can also be 
calculated for each state. In Ohio, the average wage for males is 
$50,227; for women $38,750; a 77% difference!! 

Life in 1957 
 1. Average income of a working man in 1957 was $3,700, and for 

an employed woman was $1,800. Women were paid 48% as much as 
men. Men who worked full time for 50 weeks or more earned an 
average of $4,700. 

 2. A promising pitcher for the Cleveland Indians, Herb Score, was 
struck in the eye by a line drive ball. He recovered and played ball 
until 1962,but we remember him as the much-loved announcer of the 
Indians’ games. 

 3. Jim Brown began playing for the Cleveland Browns in 1957. 
 4. Westlake become a city. 
 5. Average life expectancy for men was 66.4 years and for 

women 72.9. 
 6. Eisenhower started his second term as president. 
 7. Elvis appeared on the Ed Sullivan Show for the third and final 

time. 
 8. Teens watch American Bandstand as it joins the ABC television 

network. 
 9. Arkansas’ governor Orville Faubus uses National Guard to 

prevent black students from entering Little Rock Central High School. 
Eisenhower sends in federal groups to ensure the students can enter. 

10. Ford introduces the Edsel. 
11. Atlas Shrugged is published; West Side Story and The Music 

Man begin their first runs. 
12. Sputnik I is successful. 
13. First US military fatality in Vietnam. 
14. Toyota begins exporting cars to the US. 
15. The Mackinac Bridge opens. 
16. First Boeing 707 flights. 

Start to read it now!! 
On January 24, 2018, we will be 
discussing Becoming Nicole by Amy 
Ellis Nutt. 
     An excerpt: “Wyatt is bare 
chested and wears a floppy hat on 
the back of his head. A string of 
colorful Mardi Gras beads swings 
around his neck, but what has 
really caught his attention, what 
has made this moment magical, 
are the shimmering sequins on his 
pink tutu. With every twist and 
turn, slivers of light briefly 
illuminate the fact of the little boy entranced by his 
own image.” 
     President Julie says that once you start to read this 
book, you’ll have trouble putting it down.  

Looking Ahead: 
     On Wednesday, November 15, 
2017, at 6:45 pm, at the Beachwood 
Branch Library, a representative from 
College Now Greater Cleveland will 
speak on Affording School, Avoiding 
and Managing Student Loan Debt. 
     Mark your calendar now! 
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More Branch News—Forum Page—Diversity—Cindy 

Now That There is Increased Equity in 
Admission to Nursing Homes We 
Wonder at Their Quality. 

     The tragedy of the Hollywood Hills nursing home in 
Hollywood, Florida during Hurricane Irma brought 
attention to the conditions in nursing homes 

populated largely by Medicaid-dependent residents. In an article from 
2011 we learn that the former steering of minority dependent elders 
to unlicensed boarding homes has decreased and admission to nursing 
homes increased. But this reflects a larger issue. Increasingly, Medicaid 
is under attack and funding cuts are being called for. This will surely 
impact the quality of care and may have already impacted the quality 
of care at the Hollywood Hills facility. So as affluent non-minority 
elders choose less restrictive assisted care facilities, minority residents 
find themselves dependent on the budgets that Medicaid makes 
possible. This should be a source of concern as further and further 
calls for Medicaid cuts will surely endanger an already social, physically 
and economically vulnerable population. 
     The Changing Demographics of Nursing Home Care: Greater 
Minority Access…Good News, Bad News 
     A major public policy goal in the United States is "rebalancing" the 
long-term care system–reducing what was formerly, for many people, 
a near-total reliance on nursing facilities and increasing the use of 
home and community-based alternatives. While rebalancing has 
begun to change the long-term care system, its benefits have not been 
equally shared. Recent research indicates that older people who 
belong to minority groups are living in nursing homes in larger 
numbers than ever before, but partly because home and community-
based alternatives are not available to them. There is a sense of irony 
and déjà vu in these findings. Thirty-five years ago, the 
underrepresentation of racial and ethnic minorities in nursing homes 
was a topic of concern and litigation challenged the racial steering of 
African Americans into unlicensed boarding homes. Now, the patterns 
are reversed. White Americans are moving into assisted living facilities 
(which are not regulated by the federal government), and minorities 
are moving into nursing facilities. 
     The Growing Shift to Home and Community-Based Care 
     Many older people and people with disabilities who need long-term 
care services prefer non-institutional settings. Government payers like 
non-institutional services because they are less costly than nursing 
homes that are certified for participation in the Medicare or Medicaid 
programs, or both. The rebalancing movement, which brings together 
both sets of interests, has met with considerable success. Between 
1995 and 2008, the percentage of Medicaid long-term care dollars 
spent on home and community-based services increased from 19% to 
42%. Medicaid remains the primary payer for care in nursing facilities. 
     Minority Access to Long-Term Care Has Increased 
     Recent research regarding racial and ethnic minorities in nursing 
homes finds that between 1998 and 2008, the number of elderly 
Hispanic people living in nursing homes increased by 54.9%, the 
number of elderly Asians living in nursing homes increased by 54.1%, 
and the number of elderly African Americans living in nursing homes 
increased by 10.8%. During the same ten-year period, the number of 
white Americans living in nursing homes declined by 10.2%. 
     Using federal nursing home assessment data and census 
information, the researchers find that the number and percentage of 

Diversity—Cindy Goldberg, Co-Chair 

AAUW Diversity Policy: In principle and practice, 
AAUW values and seeks a diverse membership. 
There shall be no barriers to full participation in 
this organization on the basis of sex, gender, 
identity, race, creed, age, sexual orientation, 
national origin, disability, or class. Membership is 
not by invitation. 

minority group nursing home residents "grew at a considerably 
faster rate than the overall minority population between 1999 and 
2008." In contrast, the number and percentage of white nursing 
home residents declined nationwide.  
     Changing demographics help explain the changing population 
of nursing homes. But the researchers also describe greater 
barriers to home and community-based alternatives for older 
people who are members of minority groups. Their analysis shows 
that older white Americans "may have more varied choices of care 
in the communities and may have been better able to afford 
alternatives to nursing homes, such as assisted living facilities." 
     A cause of the disparities may be financial. Even though 
approximately 131,000 people living in assisted living use 
Medicaid home and community-based waivers to help pay for 
their stay, the vast majority of assisted living residents, 869,000, 
pay privately. 
     Historic Concern With Race Discrimination In Nursing Homes 
     Thirty-five years ago, the public policy concern was racial 
discrimination in nursing homes. Senator Frank Moss and Val 
Halamandaris, in their 1977 book, Too Old, Too Sick, Too Bad, 
identified cost, social customs and language, and personal choice 
as three factors explaining minorities' under-representation in 
nursing homes, but concluded that race discrimination was the 
most important factor. Chapter 7 was entitled "No Vacancy for 
Minority Groups." 
     In 1977, the Department of Health Education and Welfare (the 
predecessor agency to the Department of Health and Human 
Services) reported that in 1969, white Medicaid beneficiaries used 
nursing home services at a rate five times greater than minority 
beneficiaries. In contrast, in 1969, only 20% more was spent on in-
patient hospital care for white Medicare beneficiaries than for 
racial minority Medicare beneficiaries. 
     Litigation 30 years ago addressed racial discrimination against 
minorities in nursing homes. In 1980, elderly African American 
residents of Shelby County, Tennessee filed a lawsuit challenging a 
racially dual-track system of long-term care. Hickman v. Fowinkle, 
C.A. No. 80-2014 (W.D. Tenn. Filed Jan. 11, 1980), alleged that 
elderly African Americans were denied access to licensed 
Medicaid-approved nursing homes, which served mainly white 
Americans, and were instead placed in inferior, unlicensed, and 
unregulated boarding homes, which did not provide the level of 
care they needed. Plaintiffs alleged that they were placed in the 
boarding homes by their relatives after referral by the state 
Department of Human Services, although they were eligible for 
and needed nursing home care. They sued the Tennessee 
Departments of Human Services and Public Health along with 
twelve individually named nursing homes. A Consent Judgment, 
filed August 1, 1985, required the Tennessee Medicaid agency to 
conduct compliance and complaint reviews under Title VI of the 

(continued on page 5) 

http://www.medicareadvocacy.org/the-changing-demographics-of-nursing-home-care-greater-minority-access%e2%80%a6-good-news-bad-news/
http://www.medicareadvocacy.org/the-changing-demographics-of-nursing-home-care-greater-minority-access%e2%80%a6-good-news-bad-news/
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Around the Northeast District; Branch Calendar; ¡adelante! 

Civil Rights Act and to promulgate waiting list regulations, enforcement 
regulations, and residential home regulations. 
     Conclusion 
     The good news in the new study is that members of racial minorities 
have better access to nursing home care, which in some cases is the only 
realistic long-term care option. The bad news is that disparities in access 
to non-institutional care may be a partial cause. The Affordable Care Act 
offers state Medicaid programs expanded options for providing non-
institutional long-term care. As advocates work with their states to 
implement these provisions, all parties involved should be attentive to 
promoting equity in access to these alternatives to institutionalization. 
 
  Fondly submitted, 

  Cindy 

  For the Diversity Committee 
 
     Feel free to comment on this article at our Diversity Blog. at http://
aauwhhl.wordpress.com. 

 

 

Around the Northeast District: 
Northeast Branch will meet on 
Tuesday, November 14 at Signature 
Health, 38882 Mentor Ave., 
Willoughby, for a box lunch and 
discussion of “Changes in Health 
Care in our Region.” 
 
Medina County Branch will meet on Thursday, 
October 28 to hear a panel discussion discuss “Men, 
Women and Student Loans.” This one will be at 7 in 
Room 309, University of Akron, Medina Campus, 

 

Calendar 

October—Breast Cancer Awareness Month 

  3 Joint meeting with Northeast Branch, 
 Applebee’s in Willoughby Hills 
  9 Columbus Day 
25  Branch meeting, Beachwood Library 
31 Halloween 

¡Adelante! Books of the Month  

October: National Disability Employment 
Awareness Month—A Disability History of the 
United States, by Kim E. Nielsen 
     The first book of its kind, A Disability 
History of the United States places the 
experiences of people with disabilities at the 
core of the chronicle of American history. 
Using primary sources and social histories, 
Kim Nielsen portrays familiar stories like 
slavery and immigration in a new light, 
highlighting the role ableism played in the 
growth and flourishing of democracy. In so 
doing, she skillfully illustrates how 
conceptions of disability have had a deep 
effect on how we understand the American 
experience. 
 
November: Native American Heritage 
Month—The Winona LaDuke Chronicles: 
Stories from the Front Lines in the Battle for 
Environmental Justice by Winona LaDuke 
     Chronicles is a collection of timely, 
persuasive, and inspiring stories of indigenous 
communities from the Canadian subarctic to 
the heart of the Navajo Nation. It is a 
collective account of Winona LaDuke’s 
personal journey to recovery beginning with 
her home burning down in 2008. It is also a 
story of strength and resilience—not just 
LaDuke’s own, but that of all tribal and First 
Nations communities in the North American 
first world who struggle just to survive. 

(Diversity column continued from page 4) 

 

     Breast cancer is the second most common kind of 
cancer in women. About 1 in 8 women born today in 
the United States will get breast cancer at some 
point. 
     The good news is that most women can survive 

breast cancer if it’s found and treated early. A mammogram—
the screening test for breast cancer–can help find breast 
cancer early when it’s easier to treat. 
     National Breast Cancer Awareness Month is a chance to 
raise awareness about the importance of early detection of 
breast cancer. Make a difference! Spread the word about 
mammograms and encourage communities, organizations, 
families, and individuals to get involved. 
 

November—Native American Herit-

   7 Election Day 
10  Veterans Day 
15 Branch meeting, Beachwood 
 Library 
23 Thanksgiving Day 
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It’s About Justice— 
Meryl Johnson 

More Branch News—Forum Page--It’s About Justice—Meryl 

Ohio Legislative Officials losing faith 
in report cards for schools, districts 

Updated on October 1, 2017 at 5:51 Cleveland.com 

 
 
 
 
 
 
 
 
     State school board member Meryl Johnson (left) listens to State 
Senator Peggy Lehner discuss testing and ratings of schools and 
teachers at a forum on the state board at the Shaker Heights Library 
Monday. (Patrick O'Donnell/The Plain Dealer) 
By Patr ick O'Donnel l ,  The Plain  Dealer  
 
     CLEVELAND, Ohio —State Sen. Peggy Lehner used to be 
completely behind Ohio's testing and school accountability system.  

"I no longer feel that way," the chair of the Senate Education 
Committee told a panel in Shaker Heights this week. "I look at 20 
years of federally-mandated testing...and I came to question it."  

     She is not alone. 

     Ohio's latest batch of state report cards for schools and districts 
has drawn pushback over poor districts having to compete against 
rich ones and about affluent districts slammed with F grades 
because of a slight dip in their high scores. Some report card 
measures are too hard to understand. And others say low grades, 
while designed to guide improvement, just damage trust between 
schools and their communities. 

     All those factors led some state school board members to the 
value of report cards earlier this month and the A-F grades on 
them. 

     Board member Linda Haycock, of Lima, said too many grades are 
based on "mathematical, high level computations" that are hard for 
school board members to fully understand, let alone the general 
public. 

     Members had to ask Ohio Department of Education staff exactly 
how the value added measure of student progress and the K-3 
literacy grade work. Even board member Kara Morgan, a 
professional data analyst, asked several questions to be clear on 
value-added. 

     Told that A-F grades on report cards help parents understand 
what is happening at schools—but don't signify a failure—Haycock 
and others objected. 

     "F means failing," she said. "It's drilled into everyone's head."  

Board member Meryl Johnson of Cleveland, said grades "make 
community members feel like they cannot trust their school 
systems." 

     "You're shooting yourself in your own foot," she said. "At the 

same time we want community members to support their school 
district, we see F and F and F." 

     State Rep. Andrew Brenner, a Powell Republican who chairs 
the House Education Committee, also had issues with report 
cards. The Olentangy schools, a large and affluent district he 
represents, had the 11th highest scores in Ohio in 2015-16 and 
fell to 27th. Because its students fell back and did not improve, 
Olentangy received an F in value-added. 

     Chris Woolard, who heads accountability efforts of the 
department, said that if Olentangy had maintained its scores, it 
would have received a C for meeting expectations.  

     You're now giving them an F for a minor statistical blip," 
Brenner replied. 

     Board member Charlotte McGuire of Dayton said those 
subtleties are not clear to parents, who only see grades.  

     "Why not get rid of the report card?" McGuire asked.  

Meryl 

Meryl 
itsaboutjustice@gmail.com 

Listen to Meryl every Saturday on “It’s About Justice”,  
1:00-2:00 pm, WRUW 91.1FM 

 
 

Eleanor Roosevelt's birthday is October 11th 
     As First Lady, journalist, activist, diplomat, 
Democratic Party leader, and public speaker, ER 
helped shape not only the United States but also 
the United Nations and the path we still follow 
toward the greater protection of human rights. 
This is the most extensive website for 
information and resources related to Eleanor 

Roosevelt: erpapers.columbian.gwu.edu. 

     The project is working to publish both digital and print editions 
of Eleanor Roosevelt's political papers. The five-volume print 
edition makes the most important papers from ER's post-White 
House political life available. Volumes I and II, covering 1945 
through 1952, are available from the University of Virginia Press. 
ERPP online editions document ER's prolific career as a journalist 
and public speaker. My Day and If You Ask Me are comprehensively 
reproduced on the web site, and the ERPP is currently completing a 
project to publish transcripts from ER's prolific radio and television 
career. 

     For more info about this remarkable woman visit the Eleanor 
Roosevelt Papers Project at George Washington University. 

 

http://connect.cleveland.com/user/paodonne/posts.html
http://www.ohiosenate.gov/lehner
http://www.cleveland.com/metro/index.ssf/2017/09/grades_rise_slightly_on_ohios_2017_state_report_cards_in_year_three_of_common_core_standards.html
http://www.cleveland.com/datacentral/index.ssf/2017/09/see_how_closely_ohio_school_re_1.html
http://www.cleveland.com/datacentral/index.ssf/2017/09/see_how_closely_ohio_school_re_1.html
http://www.ohiohouse.gov/andrew-brenner
http://r20.rs6.net/tn.jsp?f=001QVcTmxvSDo7_eigPcL3bT4YigJzewBC1EvM3uqSoJpUmMQz6Kjo2RGxCuCrCE0CCOjfHZPZbdpWY6Rng0KssNUNv0e62RxgrzSDXFnJHKfkhUY1spnpXkZHnjFkR-3ERrqhuFRr0JYXTrgbktVlQcM6NG52PGPXrb_X_kOptUN5ci4t1jZjxZd5aZDzWJN6L&c=VJbuJiha0JfFi1FFy_byjJydKzz_elu5r
http://r20.rs6.net/tn.jsp?f=001QVcTmxvSDo7_eigPcL3bT4YigJzewBC1EvM3uqSoJpUmMQz6Kjo2RGxCuCrCE0CCOjfHZPZbdpWY6Rng0KssNUNv0e62RxgrzSDXFnJHKfkhUY1spnpXkZHnjFkR-3ERrqhuFRr0JYXTrgbktVlQcM6NG52PGPXrb_X_kOptUN5ci4t1jZjxZd5aZDzWJN6L&c=VJbuJiha0JfFi1FFy_byjJydKzz_elu5r
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AAUW Washington Update 

     AAUW is proud to be part of a community that fights for the civil rights of 
all Americans. That’s why we’re joining with thousands of civil rights 
advocates to urge Congress to stand up for Dreamers and DACA recipients 
by passing the Dream Act of 2017 without amendment. 
 
 
     Don’t let Congress defund the equal pay data collection. Call your 
Representative at 1-855-973-0824 now!—The latest numbers are out and 
they confirm what we already know—the gender pay gap is persistent and 
it’s pernicious. According to new data released in mid-September, US 
women make on average only 80 cents for every dollar men are paid. 
     To add insult to injury, Congress is now moving to defund a crucial data 
collection tool that helps employers and enforcers identify pay 
discrimination. 
 
     Each October, we recognize Domestic Violence Awareness Month 
(DVAM). While strides have been made to end domestic violence, it 
remains all too prevalent. AAUW is particularly focused on ending the 
domestic violence that students experience, and Title IX has an important 
role to play. Survivors should have the support of their campus Title IX 
coordinators as well as a myriad of possible accommodations and 
community resources. 
     In addition, thanks to the advocacy of AAUW members, when the 
Violence Against Women Reauthorization Act of 2013, (VAWA) passed it 
included updates to the Clary Act, which now requires schools to report the 
number of dating violence, domestic violence, and stalking incidents on 
campus, in addition to long standing requirements to report the number of 
sexual assaults. In this year’s data release, reporting on 2015, most 
campuses did not disclose any reported incidents—which simply does not 
square with research, campus climate surveys, and widespread 
experiences reported by students . Moving forward, college and 
universities must learn more about dating violence and domestic 
violence—the students they serve are experiencing it every day and 
schools can and must play a key role in addressing it. 
 

US Department of Education Rescinds Title IX Guidance—Secretary 
of Education Betsy DeVos announced in late September that the 
Department of Education would rescind the 2011 Dear Colleague 
Letter on Sexual Violence and the 2014 Questions and Answers on Title IX 
and Sexual Violence. The announcement comes just two weeks after Secretary 
DeVos announced that the Department of Education would be reviewing Title IX 
regulations and guidance. Both withdrawn documents had been requested by 
schools to clarify their responsibilities under Title IX when responding to sexual 
violence . In their place, a new, less robust Questions and Answers guidance 
document is to be used. This is a blatant rollback from the strong and much-
needed guidance that was in place. AAUW stands with survivors and remains 
committed to protecting and defending Title IX, and to pursing its vigorous 
enforcement. 
 
     Title IX, which AAUW helped to craft and pass 45 years ago, ensures that 
students can attend school free of sex discrimination. But today girls still face 
barriers to equity in education and even experience assault and violence in 
schools. Recent changes announced by the Department of Education could make 
it harder for survivors of sexual violence on campus to find justice. The 
Department of Education must do more to enforce Title IX, not undermine it. The 
only way to achieve equality is to make certain that all students have access to a 
good education and the opportunity to build a successful career. 
 
     Urge Congress to Pass the Dream Act of 2017—For the past five years ,the 
Deferred Action for Childhood Arrivals (DACA) program has provided nearly 
800,000 recipients the ability to attend school, go to work, and contribute to our 
economy without fear of deportation. But with a simple swipe of the pen, 
President Trump has moved toward ending the DACA program, taking with it the 
opportunity for thousands of immigrants to achieve the American Dream. 
 

 

 

 

 

 

We use many things without knowing how they work: cars, 
computers, a host of other electronics, and our bodies. Our 
bodies have always been with us, but Ev Selke helped us under-
stand more about our backs and what we do that affects them. 
Using props, models, and audience participation, she made the 
subject fun and helped everyone learn more about women and 
how their bodies function. 


