
Page 1                   Heights-Hillcrest-Lyndhurst AAUW, January, 2016 

 

 HIGHLIGHTS 
    Heights-Hillcrest-Lyndhurst, Ohio Branch 

IN EQUITY 

AAUW advocates for equity and education for all women and girls 
http://hhl-oh.aauw.netAdelant 

     A newsletter for members and friends who support gender fairness                                                                                                                                                                            
January, 2016, Volume 2015-2016 Issue 4 

 

Best Newsletter, branches 
with 50 members or less—

AAUW Ohio, 2015 

 

Inside . . . 

 

A Dewey Titled Book Talk …for the 21st Century 
 
     The Dewey Decimal System has been 
around since 1876, when Melvin Dewey cre-
ated it as A Classification and Subject Index 
for Cataloguing and Arranging the Books and 
Pamphlets of a Library. The system is still 
used by many libraries today even as the re-

sources and offerings of the library expand beyond what is on 
the shelves. 

     Margaret Reardon of the Beachwood Branch of Cuyahoga 
County Public Library will show you some books in her favorite 
Dewey categories, and in the spirit of the system that connects 
one thing to another, also show some surprising ways your 
reading experience can be enhanced in 2016! 

     Margaret is a favorite of many patrons for engaging author 
visits to Beachwood Library and for leading history and art book 
discussions there, sometimes with a Skype visit from the author.  
Oh, the library is more than it was when we were 10.  Learn and 
enjoy ideas you can try at home. 

     Mind and body—we can give additional warmth to this Janu-
ary afternoon.  Please bring something to nibble that you can 
share with others.  The program committee will provide hot tea, 
coffee, and cups. 

Saturday, January 30, 2016 
1:00 pm 
Beachwood Branch Library 
Meeting Room B 
25501 Shaker Blvd. 
Beachwood, OH 44122 

AAUW Policy’s 2015 Accomplishments to Ring 
in the New Year—  

Thanks to the work and generosity of you and all AAUW  
members and supporters, we can be proud of some impressive 
AAUW advocacy achievements in 2015: 

 Over 260,000 emails were sent by Action Network members 
to their legislators, both statewide and nationally. 

 AAUW Action Fund Capitol Hill Lobby Corps made over 1300 
visits to senators and members of Congress on issues 
important to women and families. 

 New Title IX coordinator materials were released this year! 

 AAUW Leaders were a key part of our coalition lobbying 
efforts when they came to Capitol Hill to advocate for critical 
civil rights protections in federal K-12 education laws. 

 The House Education and Workforce Committee held a 
hearing on Campus Sexual Assault. 

 After advocacy by AAUW and other groups, the US 
Department of Justice released much needed guidance on 
identifying and preventing gender bias in law enforcement’s 
response to sexual assault and domestic violence. 

 AAUW released the Fall 2015 edition of The Simple Truth 
about the Gender Pay Gap. 

 AAUW released Solving the Equation: The Variables for 
Women’s Success in Engineering and Computing. 

 President Barack Obama’s paid leave executive order includes 
many AAUW priorities, and is the result of years of persistent 
member advocacy. 

 The US Department of Labor issued final rules prohibiting 
federal contractors from retaliating against employees who ask 
about or share salary information. 

 It took years of hard work and dedication to pass the Violence 
Against Women Reauthorization Act of 2013. 

 AAUW’s annual Title IX anniversary event on Capitol Hill 
exceeded expectations with over 200 attendees! 

 AAUW public policy priorities were included in the 2015 State of 
the Union Address. 
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Branch News 

AAUW—Heights-Hillcrest-Lyndhurst Branch  
President:    Donna Black-Brown  
News Editor:      Jan Bowden          
 Layout:  Jan Bowden  
 Mailing:   Sarah Maasz  
 Addresses/phone data: Nancy Stellhorn 

January birthdays: 
  9 Adrienne Bailey 
 
February birthdays: 
none 
 

AAUW Diversity Statement: In principle and practice, 
AAUW values and seeks a diverse membership. There 
shall be no barriers to full participation in this organization 
on the basis of gender, race, creed, age, sexual 
orientation, national origin, or disability. Membership is 
not by invitation. 

Grapevine 

Former long-time member Rose 
Chang’s is having health issues. 
Please keep her in your thoughts. 
 
 
Marilyn Kornowski reminds usto keep our dear member 
Jinnie Moulthrop in our thoughts this year. She is 
unable to attend meetings, but still receives our 
newsletter and would welcome cards and notes. 
 
We are pleased to welcome Ev Selke back to HHL 
membership. Add her to your yearbook as: 
 
 
 

Eileen Evans, former AAUW Ohio State President from 1973-75, 
died around Thanksgiving.  She was 101. 
 
Meryl Johnson recently participated in a European Concert Tour to 

Vienna, Austria and Paris, France with the Spiritual Gifts choir. 

Spiritual Gifts is a professional black sacred music 

repertory ensemble. In Vienna, the choir sang at a 

Senior Center, performed a concert in Vienna’s City 

Hall as part of the Advent Festival, and spiritually 

touched many other 

residents of that beautiful 

city with song. In Paris, after 

touring the splendid Notre 

Dame Cathedral, Spiritual Gifts decided to 

sing to the 300 or so people outside waiting 

in line. The group spontaneously 

broke into song 

in Paris’ airport, on 

the subway, while waiting in line to go to 

the top of the Eiffel Tower, and in many 

other locations. Each time, crowd 

members pulled out cell phones. Their 

music will, literally, bless people all over the world. 

Bylaws Committee Report— 
 
     Need more information about your HHL board 
position? The newly updated bylaws are here to 
help. Following its last convention, national 

mandated several updates and  recommended two items we 
were missing. Non-profit law and national’s guidance help us 
provide for events we hope we do not encounter but realize 
we need rules to help us when we do. 
     The board has accepted the Bylaws committee report and 
has recommended that the members vote upon two items at 
the annual meeting in April. Passage will require that 2/3 of 
those present and vote for the changes. 
     The two additions needing your vote are: 

 In the section, Nominating Committee in the article 
Nominations and Elections, add, “Resignation or 
Ineligibility. In the event that any member of the 
Nominating Committee resigns, then a replacement may 
be elected by the board of directors.” 

 In the section, Terms of Office in the article Officers and 
Directors, add the paragraph “Removal from Office. An 
officer or director of AAUW-HHL may be removed for just 
cause or by mutual consent by a two-thirds (2/3) vote at 
an in-person meeting of the board of directors in 
accordance with policies and procedures adopted by the 
board of directors.” 

     By the way, you have more help to do a job, because HHL 
has job descriptions for each position. Find both the proposed 
bylaws and the job descriptions on our website under Tools 
and Guides in the Member Center. Members who do not have 
the password for the Member Center should phone Nancy 
Stellhorn. 
     One final thought, we still need someone to fill the position 
of Public Policy Chairman. Are you interested? If so, please let 
Donna know. With the filling of this important position, HHL 
branch will be in the position to win a STARZ award given by 
AAUW Ohio at the 2016 Annual Convention. 
 

Nancy 

Nancy, Stellhorn, Chairman 

http://hhl-oh.aauw.net/current-members/tools-and-guides/
http://hhl-oh.aauw.net/current-members/tools-and-guides/
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More Branch News—Diversity—Jakki 

Minorities, Immigrants, and Refugees-
-All Desire a Quality of Life 

     Often I have no position on news subjects, 
because I have not been in a situation where I 
could develop a thoughtful opinion. As has 
happened on more than one occasion, I just 

read an article in Teaching Tolerance magazine, a publication I 
admire, and after having thought about the commentary, I am 
better able to react to issues and concerns about migration and 
movement of people who are seeking asylum. Everything boils 
down to having the right “to be.” 
     The article was written by Maya Lindberg, who holds dual 
citizenship—American and Swedish. She reflected on her 
middle and high school experiences which helped form her 
empathy for people who are moving to escape conflict rather 
than relocating to advance in a career. First of all, her parents 
helped her understand at a young age that she was lucky to 
have the opportunities that were readily available due to her 
status. She noticed differences between her life and those of 
various classmates—some of whom were from Somalia, Iran, 
Bosnia, Ukraine, and Georgia. Maya’s relocations were always 
safe and voluntary--unlike those peers, who had been forced 
into life changing decisions by the world into which they were 
born. Had many of those families remained in their homelands, 
they would have been in danger due to religious, racial, 
ethnicity, and/or political differences which would have 
resulted in mistreatment. As she studied current events, the 
topics were more comprehensible because she had the chance 
to reflect upon experiences of friends and acquaintances, 
which allowed her to make the connection between school 
discussions and real world situations. 
     Since governors began sharing their stance on Syrian 
refugees, she has been saddened by the lack of sensitivity 
toward people who are in such grave situations. She was angry 
with the governor of Alabama, where she lives, for fanning 
flames of intolerance, because she remembered her former 
classmates’ journeys for opportunity. The lessons about the 
real cost of freedom which was integrated into her studies in 
Sweden have remained with Ms. Lindberg, and she is 
concerned that this understanding is not an integral part of 
American education. She worries that the “us” versus “them” 
mentality is taking hold, and we are unable to open our hearts 
to those who have already suffered so much. This is 
problematic in the country that claims to be the greatest 
democracy in the world. 
     I too am afraid of the violence and strangers who perpetuate 
it, but I hope that the lessons that were taught by my own 
family will be ever present, and I will remember to be generous 
and kind to those whose journeys have been more traumatic 

Diversity—Jakki Dukes and Cindy Goldberg , 
Co-Chairmen 

than mine. I am trying to remember that even on my 
worst days, my challenges are minimal compared with 
those in the middle of the strife, and I need to be vigilant 
but not xenophobic. I am trying to reflect upon my 
humanity and awareness that all people are more alike 
than different—thus preventing me from stereotyping 
whole groups based upon behaviors of a few individuals. 
As I have been writing this article, Ella’s Song which is sung 
by the group Sweet Honey in the Rock is flowing through 
my mind. I will share lyrics with you in hopes that when 
you are inclined to harden your hearts, you will remember 
we are all in this world together, and we are going to be 
part of the solution or part of the problem. The choice is 
always ours. In 2016 let’s find some problem that needs a 
solution, and assign ourselves to fix it—hopefully with 
grace and understanding rather than violence or 
indifference. 
     Refrain: 
WE WHO BELIEVE IN FREEDOM CANNOT REST 
WE WHO BELIEVE IN FREEEDOM CANNOT REST UNTIL IT 
COMES 
     Verses: 
Until the killing of Black men, Black mothers’ sons 
Is as important as the killing of White men, White 
mothers’ sons 
And that which touches me most is that I had a chance to 
work with people 
Passing on to others that which was passed on to me 
To me young people come first; they have the courage 
where we fail 
And if I can shed some light as they carry us through the 
gale 
The older I get the better I know that the secret of my 
going on  
Is when the reins are in the hand of the young who dare 
to run against the storm 
Not needing to clutch for power, not needing the light just 
to shine on me 
I need to be just one in the number as we stand against 
tyranny 
Struggling myself don’t mean a whole lot I come to 
realize 
That teaching others to stand up and fight is the only way 
my struggle survive 
I’m a woman who speaks in a voice and I must be heard 
At times I can be quite difficult--I’ll bow to no man’s word 

 
  Fondly submitted, 

  Jakki 
  For the Diversity Committee 
Feel free to comment on this article at our Diversity Blog, http://
aauwhhl.wordpress.com 
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Membership—Julie Donaldson 

Check out our branch website  
for the latest branch information 

http://hhl-oh.aauw.net 
and our blog: http://aauwhhl.wordpress.com 

and find us and like us on Facebook: 
https://www.facebook.com/AAUWHHLOH 

More Branch News—Julie, Marilyn; Around Northeast District 

 
It costs you nothing to do this. 
Your help is needed to provide 
mammograms for those who 
cannot afford one. 

Around the Northeast District— 
      
Northeast Branch doesn’t have a branch 
meeting in January, but it does hold a 
board meeting. 
 
On Saturday, February 13, 2016 at 11:45 

am, the branch will meet at the historic Steele Mansion in 
Painesville for lunch and a tour by its owner Carol 
Shamakian. 
 
Medina County Branch also does not have a regular branch 
meeting In January. 
 
Medina County Branch will hold its annual Black History 
Month program on Thursday, February 25 at 7pm at the 
Second Baptist church in Medina. The program will 
continue the discussion of the newly formed Medina 
Diversity Project with Margaret Mitchell, president and 
CEO of YWCA Greater Cleveland as the guest speaker. 

No AAUW Funds message until February. 
 
Friday and Saturday, April 8 and 9---I hope you 
are going to the Columbus area AAUW Ohio 
State Convention and Meeting plus Equity 
Day.  There will be a bookread Friday afternoon. 

We always have such good discussions about the chosen 
book.  If you are going--or even if you are not going it would 
be worth your time to read the book chosen which is The 
Confidence Code: The Science and Art of Self-Assurance: 
What Women should Know, by Katty Kay and Clare Shipman 
(2014) 

 

   Marilyn  

mwkornowski@roadrunner.com 

AAUW Ohio Convention— 
Marilyn Kornowski 

Happy New Year! 
 

     feminism\fe-me-ni-zem\--organized activity on 
behalf of women's rights and interests. 
     This year we will celebrate our own beauty! 

Listen to John Legends video & song You and I (Nobody in the 
World) at www.aauw.org 
     Please join Heights-Hillcrest-Lyndhurst Branch AAUW today! 
We practice National AAUW visions and goals. 
     There is strength in numbers. 
 
     Our mission: AAUW advances equity for women and girls 
through advocacy, education, philanthropy and research. 
 
     Our vision: We bring people together for the common goal 
of breaking through educational and economic barriers for 
women and girls. 
 
     AAUW Diversity Statement: In principle and practice, AAUW 
values and seeks a diverse membership. There shall be no 
barriers to full participation in this organization on the basis of 
gender, race, creed, age, sexual orientation, national origin, or 
disability. Membership is not by invitation. 
 
Contact us at: 
http://hhl-oh.aauw.net 
  Thank you, 

  Julie 

  Vice President Membership   
  judon121@hotmail.com 

 

Voting Delegates Needed for 2016 AAUW Ohio 
Annual Meeting: 
     The 2016 AAUW Ohio Annual Meeting and Equity Day 
is April 8 and 9 at the Crowne Plaza in Worthington, Ohio. 
HHL Branch is entitled to three voting delegates. Plan to 
attend and let Donna know so you can be included as one 
of those voting delegates. More details soon. 
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It’s About Justice— 
Meryl Johnson 

More Branch News—It’s About Justice—Forum Page—Meryl 

The Superintendent Who Turned Around A School District 
(NPR’s title) or Focusing on the Students’ Needs Can Make A 
Difference (Meryl’s title) 
 
Meryl’s note:  This is a reprint of a summary from an 
interview done on January3 on NPR’s “All Things Considered.” 
I was so impressed with the steps Superintendent Tiffany 
Anderson took to address the needs of her students that I 
decided to share her story. The washer and dryer idea really 
touched me. Many of my students were often absent because 
the clothes they had washed by hand weren’t dry yet. Go to 
npr.org to hear the entire interview. She really gets it. 
 
     We often hear about school districts that struggle with high 
poverty, low test scores and budget problems. But one district has 
faced all of these and achieved remarkable results. 
     In just over three years, Superintendent Tiffany 
Anderson, who oversees the Jennings School 
District in Jennings, a small city just outside St. 
Louis, has led a dramatic turnaround in one of the 
worst-performing systems in Missouri. 
     Anderson has embraced a holistic approach to 
solving the problems of low-performing students 
by focusing on poverty above all else, and using the 
tools of the school district to alleviate the barriers poverty creates. 
     "We serve the whole child," Anderson tells NPR's Michel Martin. 
"The leverage point for me is the school system." 
     The school district of 3,000 students has taken unprecedented 
steps, like opening a food pantry to give away food, a shelter for 
homeless students and a health clinic. 
     "My purpose is to remove the challenges that poverty creates," 
she says. "You cannot expect children to learn at a high level if they 
come in hungry and tired." 
     That unconventional approach has had big results. When 
Anderson took over in 2012, the school district was close to losing 
accreditation. Jennings had a score of 57 percent on state 
educational standards. A district loses accreditation if that score 
goes below 50 percent. 
     Two years later, that score was up to 78 percent, and in the past 
year rose again to 81 percent, Anderson says. She points to a 92 
percent four-year graduation rate, and a 100 percent college and 
career-placement rate. 
     Anderson is quick to give credit to the entire community for the 
improvement. "No one person can do this," she says. "The staff, the 
teachers, the board have worked together collectively to 
demonstrate that our kids can exceed at very high levels." 
     Anderson talks of "removing barriers" like the barrier of hunger. 
The district has a food pantry that gives out 8,000 pounds of food 
each month. Between 200 and 400 families are getting food from 
the schools, she says.    And health care: "If a child breaks an arm, 
come to school, we have a pediatrician there," Anderson says. 
Students who would otherwise have had to travel long distances to 

see a doctor can now stay in school. 
     Through a partnership with Washington University in St. Louis, a 
clinic opened in Jennings Senior High School this year. In addition 
to medical care, the clinic offers "mental health counseling, case 
management and wellness education," according to the university. 
     The newest effort is Hope House, which opened in November. 
The school office building was vacant, and "I don't think schools 
should sit vacant," Anderson says, so they refurbished the house. 
The foster home now houses at least eight children, with foster 
parents from the community, according to the school district. One 
house resident, formerly homeless 17-year-old Gwen McDile, told 
The Washington Post that since she's moved in, "I've eaten more in 
the last two weeks than I've eaten in the last two years." 
     There's more: washers and dryers in schools, free to use in 
exchange for one hour of volunteering; free groceries at parent-
teacher organization meetings; parenting classes. 
     In addition to her efforts to remove barriers to students and 
families, Anderson wants teachers to think differently about how 
they approach problems in the classroom. Anderson says training 
in dismantling racism is one of the first trainings for teachers in 
districts where she has worked. There's also equity training. She 
recently placed many teachers in poverty for a week in a 
simulation. (Meryl: I love that!) And all staff in the school district 
will soon have training to deal with trauma and how to defuse 
tense situations. 
     Part of the funding for these efforts comes from donations from 
Jennings residents and many local businesses. But for programs like 
these to continue, "we're going to have to have buy-in from a lot of 
people, inside and outside of Jennings," Anderson says. 
     The district still has a lot to improve upon. As the Post noted, 
"just 36 percent of the graduates in 2015 scored high enough on 
the ACT, SAT or similar tests to meet Missouri's definition of 
'college and career ready.' " But Anderson largely ruminates on the 
positive, of what can be done, rather than the roadblocks along the 
way. 
     In 2016, she's weighing the possibility of adding dental care to 
the services in schools, while continuing to grow and improve 
existing programs and academic performance. 
     "In Jennings we changed how we served people. We see 
ourselves in their shoes. What happens to them matters because 
what happens to them affects me," Anderson says. "That's a whole 
different way of thinking, and inspires people to do more." 
                         
 

Meryl 
itsaboutjustice@gmail.com 

Listen to Meryl every Saturday on “It’s About Justice” 
1:00-2:00 pm, WRUW 91.1FM 

http://news.stlpublicradio.org/post/school-based-health-clinic-open-jennings-senior-high
http://news.stlpublicradio.org/post/school-based-health-clinic-open-jennings-senior-high
https://outlook.wustl.edu/2014/dec/on-the-spot-care/
http://www.jenningsk12.org/Common/News2/HomePagePopUps/Default.asp?ItemID=79689&ISrc=District&Itype=News
https://www.washingtonpost.com/local/education/this-superintendent-has-figured-out-how-to-make-school-work-for-poor-kids/2015/12/20/cadac2ca-a4e6-11e5-ad3f-991ce3374e23_story.html
https://www.washingtonpost.com/local/education/this-superintendent-has-figured-out-how-to-make-school-work-for-poor-kids/2015/12/20/cadac2ca-a4e6-11e5-ad3f-991ce3374e23_story.html
http://www.stltoday.com/news/local/education/jennings-school-district-readies-to-open-its-own-foster-home/article_f2f756b6-abc5-5681-9ef3-c79c7ca9e444.html
https://www.washingtonpost.com/local/education/this-superintendent-has-figured-out-how-to-make-school-work-for-poor-kids/2015/12/20/cadac2ca-a4e6-11e5-ad3f-991ce3374e23_story.html
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Branch Calendar, AAUW Ohio Call to Advocacy, AAUW Ohio 2016 Convention 

Calendar 

  7 Orthodox Christmas 
13  Board meeting, South Euclid-

 Library 
18 Martin Luther King, Jr. Day 
30  Branch meeting, Beachwood  
 Library 

educational experience to highlight key bills on priority issues for 
women. 
     To be held near the Statehouse, the event will feature panels 
of legislators discussing pending legislation in the areas of pay 
equity, domestic violence, and women’s health.  
Update on Legislation 
     Still pending is action on defunding Planned Parenthood: Both 
the House and Senate passed bills, but have yet to convene a 
conference committee to resolve the minor differences between 
HB 294 and SB 214 and send one along to Governor Kasich for 
his signature. You can expect to receive notice to send a veto 
message to the governor, once we know which bill will go 
forward. 
     That package of bills introduced last October and intended to 
counter the anti-abortion bills being heard in the legislature has 
yet to see any activity. The bills (HB 356, 357, 360, 370 and 376) 
would remove obstacles to safe and legal abortion care. They 
have been referred to the House Committee on Community and 
Family Advancement but have yet to be scheduled for hearings. 
It wouldn’t hurt to give the committee chair a call to ask why 
they haven’t been scheduled; he is Rep. Timothy Derickson, at 
614-644-5094. 

    Karen 

kgraauw@yahoo.com 

 Issue of the Month: Paid Sick Days 
     As we enter the cold and flu season, let’s 
consider the impact on women and families when 
workers have no access to paid sick days. Without 
paid sick days, workers who have to take time off to 
care for sick kids or other family members—or 
themselves—lose wages and risk job loss or 
workplace discipline. Others go to work while ailing 

and/or contagious and endanger public health. 
     Nationally, about 40 percent of private-sector workers and 81 
percent of low-wage workers do not have paid sick days. AAUW notes 
that women are disproportionally impacted. More than half of 
working mothers report that they must miss work and often go 
without pay when caring for a sick child. A recent study found that 
just 3.5 unpaid days away from work can jeopardize a family’s ability 
to buy groceries for an entire month. A single parent of two children 
missing just four days of work in a month and earning an average 
wage of $10 an hour would be placed below the poverty line. 
     Research conducted last year showed that 88 percent of voters 
support paid sick days. This benefit is not only good for employees by 
protecting their economic security, it promotes healthier 
communities. And employers have been shown to experience no loss 
of profitability. 
     Because there are no Federal laws that require employers to offer 
paid sick days, the focus is on state and local action. At the national 
level, AAUW supports the Healthy Families Act, which would provide 
seven accrued, paid sick days for full-time employees and a prorated 
number for part-time employees. 
     Here in Ohio, no legislation has been introduced to date to require 
employers to provide paid sick days. However, the Ohio Women’s 
Public Policy Network (which includes AAUW Ohio) has as a goal 
increasing access to paid sick and family leave. Innovation Ohio has 
taken the lead in reaching out to city governments to press for this 
benefit for their employees. 
April Legislative Event in Columbus 
     It’s too soon to mark your calendars, but April 20 is the likely date 
for a combined women’s organizations legislative update event. Led 
by ACTION OHIO Coalition for Battered Women, several 
representatives of women’s groups are jointly planning for an 

AAUW Ohio Call to Advocacy—Karen Rainey, 
AAUW Ohio Public Policy Chairman 

  2 Groundhog Day 
  8 Chinese New Year 
10  Ash Wednesday 
12  Lincoln’s Birthday 
14  Valentine’s Day 
15  Presidents’ Day 
23 Branch Meeting, South Euclid/
 Lyndhurst Library  

February January 

 

Save the Date! Save the Date!  
AAUW Ohio Annual Convention and Equity Day 

April 8-9, 2016 
Please join AAUW members at the Crowne Plaza 

Hotel in Columbus, Ohio, on Friday, April 8th  
through Saturday, April 9th. Discuss women’s 

issues, stay connected, and have fun! 
Crowne Plaza 

Columbus North- 
Worthington 

6500 Doubletree Ave. 
Columbus, OH 43229 

Marilyn Kornowski 
Northeast District Coordinator 

Note: The Confidence Code, Adelante book choice for 
January, 2016, is the all-convention read this year. 



Page 7                   Heights-Hillcrest-Lyndhurst AAUW, January, 2016 

 

AAUW Washington Update 

Get Out the Vote Campaign Kick-off— AAUW is dedicated 
to making sure every woman is registered and has the 
information she needs to cast her vote. AAUW’s 2016 Get 
Out the Vote (GOTV) campaign kicked off on January 13 
with a webinar explaining how branches can register, 
educate and turn out millennial women voters 
nationwide—our It’s My Vote: I Will Be Heard campaign. 
 
AAUW VP of Government Relations, Lisa M. Maatz, wrote: 
“This year, we’ll continue to make progress for the working 
world, with better policies on paid leave and higher 
minimum wage laws in the states, as well as improved 
federal overtime rules and better compensation data 
reporting that will help close the pay gap. The new year is 
an optimal time to build upon the momentum of 2015’s 
accomplishments. Recently approved local and state laws 
to raise the minimum wage are a positive development in 
our fight to raise the federal minimum wage. During an 
election year, it will be critical to make sure that other 
AAUW policy priorities such as paid sick leave, high quality 
public education, access to birth control, and equal pay are 
also discussed in the political debates. The AAUW Action 
Fund Capitol Hill Lobby Corps will continue advocating for 
legislation to address campus sexual assault, improve the 
climate for women in STEM, and open up more career and 
technical education options for girls.” 
 
AAUW’s upcoming research report, Barriers and Bias: The 
Status of Women in Leadership, takes a look at why men 
still outnumber women in leadership positions. It will be 
released in March. 
 
More from Lisa Maatz: “Every day of the year, AAUW and our 
members have a major impact on the issues our members care 
about. Your dedicated policy staff has worked tirelessly, 
connecting with politicians, policymakers and their staff to 
advocate for meaningful legislation, regulation and 
enforcement. Because of our collective efforts, we have been a 
key part of some important victories this year. 
President Obama’s paid leave proposal, a result of years of 
advocacy, included many AAUW priorities, which were also 
spotlighted in his 2015 State of the Union address. After a 10-
year collaborative effort, AAUW was also present for the 
signing of the new bipartisan K-12 education bill, the Every 
Student Succeeds Act. It was also my honor to represent 
AAUW when we were asked to testify at the House Education 
and Workforce Committee’s hearing on campus sexual 
assault.” 
 
 

 

 

 

 

Employers are able to influence the representation of women in 
engineering and computing by improving the workplace climate 
and changing their hiring and promotion practices. This fall, AAUW 
brought together 16 companies from a range of industries to dis-
cuss the ways in which corporate America can work to recruit, re-
tain, and advance women in engineering and computing. Based on 
the conversations from the convening and the recommendations 
from our 2015 research report, Solving the Equation: The Variables 
for Women’s Success in Engineering and Computing, in 2016, 
AAUW will release a guide for corporations on how to effectively 
advance women in those fields.  
 
Women currently make up half the U.S. workforce but hold only 26 
percent of computing jobs and 12 percent of engineering jobs. This 
is true even as the United States faces a major workforce shortage 
in these professions, as AAUW documents in our report. We need 
bold solutions to bring more women to and keep them in these 
fields — in the interests of gender equity, global competitiveness, 
and creative problem solving and productivity.  

http://www.aauw.org/research/solving-the-equation/
http://www.aauw.org/research/solving-the-equation/
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AAUW LAF Express, ¡adelante! 

¡Adelante! Books of the Month  

January—National Mentoring Month:  The 
Confidence Code: The Science and Art of Self-
Assurance—What Women Should Know by 
Katty Kay and Claire Shipman 
     The authors of the bestselling Womenomics 
provide an informative and practical guide to 
understanding the importance of confidence—and 
learning how to achieve it—for women of all ages 
and at all stages of their careers. Working women 
today are better educated and better qualified 
than ever before. Yet men still predominate in the 
corporate world. In The Confidence Code, Claire 
Shipman and Katty Kay argue that the key factor in 
that gap is confidence. Combining cutting-edge 
research in genetics, gender, behavior, and 
cognition with examples from their own lives and 
those of other successful women in politics, media, 
and business, Kay and Shipman go beyond 
admonishing women to “lean in.” Instead they 
offer the inspiration and practical advice that 
women need to achieve the careers they want and 
deserve. 

 
February—Black History Month: Disgruntled: 
A Novel, by Asali Solomon. 
     Kenya Curtis is only 8 years old, but she knows 
that she’s different. It’s not because she’s black—
most of the other students in the fourth-grade 
class at her West Philadelphia elementary school 
are, too. Maybe it’s because she celebrates 
Kwanzaa, or because she’d forbidden from reciting 
the Pledge of Allegiance. Maybe it’s because she 
calls her father “Baba” instead of “Daddy.” What 
Kenya does know is that her difference is 
connected to what her Baba calls “the shame of 
being alive.” 
     Effortlessly funny and achingly poignant, Asali 
Solomon’s long-awaited debut novel follows Kenya 
from West Philadelphia to the suburbs, from public 
school to private, from childhood through 
adolescence, as she grows increasingly disgruntled 
by her inability to find any place or thing or person 
that feels like home. A coming-of-age tale, a 
portrait of Philadelphia in the late ‘80s and early 
‘90s, an examination of the impossible double 
binds of race. Disgruntled is a novel about the 
desire to rise above the limitations of the 
narratives we’re given and the painful struggle to 
craft fresh ones we can call our own. 
 
 

LAF Plaintiff Aileen Rizo Wins Right to Proceed to Trial— 
LAF-supported plaintiff Aileen Rizo’s case has survived 
summary judgment to move ahead to trial. Rizo v. Fresno 
County Office of Education highlights a significant 
underlying factor that contributes to the wage gap: 
employers’ practice of relying on an employee’s prior 
salary history to set new salary levels. AAUW is proud to 
support the case through our Legal Advocacy Fund. The 
trial is scheduled to begin in January. 
 
Congratulations to Our Newest Title IX Champions!—
Our Title IX Champion award continues to thrive, and 
we’re thrilled to announce several brand-new champions: 
Check out our awards page to read their stories and be 
inspired by their work. We accept Title IX Champion 
nominations year-round. Nominate an AAUW branch or 
member to be a Title IX Champion by sending a brief 
summary of the nominee’s Title IX work and a picture of 
the nominee or Title IX event to laf@aauw.org. Title IX 
Champions receive an e-award to display on their 
branch’s website, and their stories will be posted on the 
AAUW Title IX champions page. Nominate a champion by 
February 26 for our next round of awards! 
 
Keep AAUW on Your Giving List—AAUW members and 
supporters do so much to keep AAUW strong. In 2016 
take a stand with AAUW to empower women and girls. 
Your gift can help AAUW balance the scales of justice and 
it is tax-deductible. 

Looking Ahead . . . 
Our February 23 event at the 
Beachwood Library gives you a 
good reason to invite a friend 
or a young person to join us 
when we welcome Tamika 
Taylor. Dr. Taylor’s company engages groups 
in conversation around respect and inclusion 
in the workplace. Watch for more in the 
February newsletter; read more about the 
consulting group at http://
www.compassconsultingservices.com. 


