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     Remember, mental health conditions are not only common, 
they are treatable. There is a wide variety of treatment options 
ranging from talk therapy to medication to peer support, and it 
may take some time for a person to find the right treatment or 
combination of treatments that works best for them. But when 
they do, the results can be truly amazing and life changing. 
     Stages of Mental Health Conditions: 
     Stage 1—Mild symptoms and warning signs 
     Stage 2—Symptoms increase in frequency and severity and 
interfere with life activities and roles. 
     Stage 3—Symptoms worsen with relapsing and recurring 
episodes accompanied by serious disruption in life activities and 
roles. 
     Stage 4—Symptoms are persistent and severe and have 
jeopardized one’s life. 
     Catching mental health conditions early is known as early 
identification and intervention. However, many times people may 
not realize that their symptoms are being caused by a mental 
health condition or feel ashamed to pursue help because of the 
stigma associated with mental illness. It’s up to all of us to know 
the signs and take action so that mental illnesses can be caught 
early and treated, and we can live up to our full potential. Even 
though mental illnesses may require intensive, long-term 
treatment and a lot of hard work at the later stages, people can 
and do recover and reclaim their lives. 

ome re-charge your 
brain and your body 
as we end our 2014-
15 program year with 
a shared dinner, 

program, installation, and 
national voting. Oh yes, we have 
room at the table for all that 
and especially for you. Bring a dish to share at 6:15 pm on 
Wednesday, May 27 at Beachwood Library, Room B. Table covers 
and dinner service, napkins, soft drinks, and water will be provided 
for the meal. Guests are encouraged. We just need to know by 
Saturday, May 23 if you are coming, or not, so we can buy supplies. 
     Contact Nancy easily at the branch email, 
aauwhh@roadrunner.com.  
     The after-dinner program will tell you why “All Recycling is Local.” 
As we ponder our role of being responsible masters of a changing 
earth, we need new information. You are certain to learn things you 

didn’t know about recycling in the Cleveland area. 
Join us as we interview Mary K. Evans, whose 
experience encompasses local recycling, water 
quality monitoring, herbs, native plants, and 
biology. 
     We will have a polling place, so you can easily 

vote in the AAWW National Election. What’s up for vote? Besides 
tweaking of our Public Policy Principles for Action and voting for 12 
board members, there are important 
amendments to the Bylaws that need your 
vote—up or down. You need to make your 
voice heard. Read about it in the related 
story here on page 6. Voting information 
will be available, and the polling location 
will be open from 5:45 to 8:30 pm. 
     The business meeting will announce the late May/early June board 
meeting date. Please bring or send your ideas for what you want for 
next year’s programs and events. Contact Nancy or Kathe at 
aauwhh@roadrunner.com. 
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Shared Dinner, Program,  
Voting, and Installation 
Wednesday, May 27, 6:15 pm 
Beachwood Public Library 
Guests encouraged 
RSVP Y/N by Saturday, May 23  

C 

Bring 
A dish to share, 

Your voting numbers, and 
Program ideas for next year 

mailto:aauwhh@roadrunner.com?subject=RSVP
mailto:aauwhh@roadrunner.com?subject=program%20ideas
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Branch News 

AAUW—Heights-Hillcrest-Lyndhurst Branch  
President:    Donna Black-Brown  
News Editor:      Jan Bowden          
 Layout:  Jan Bowden  
 Mailing:   Sarah Maasz  
 Addresses/phone data: Nancy Stellhorn 

Grapevine 

Meryl Johnson wrote: “On 
Wednesday, May 6, The 
National Council of Jewish 
Women placed thousands of donated shoes on 
the steps of Ohio’s Statehouse to represent 
women who support reproductive rights. I’m so 
glad I was there for their lobby day.” 
 
 
 

Cindy Goldberg’s husband Bob is undergoing 
physical therapy rehab. We wish him a speedy 
recovery. 
 
 
 
As of April 29, 2015 Marilyn Kornowski is now an 
Honorary Life Member of AAUW, meaning she 
has belonged for 50 years. Her doctor, Nancy 
Tuthill, suggested she join; and Marilyn did that 
very year, when she was expecting her middle 
child! 
 

****NOTE: If you have an item or know of an item for the 
Grapevine, be sure to let Jan Bowden know**** 

Hi AAUW Members and Friends, 
 
     If you were unable to attend last month’s STEM 
program at Laurel School, you missed a great event. It’s 
rewarding to see a school eager to teach girls that 
nothing in science and technology is beyond their ability 
to learn and master. 
     Have you been as upset about police killings as I have 

been? I was recently approached by my very progressive 30 something 
male co-worker, Sean. He asked me what policies I thought could help 
address and correct this growing national problem and shame. I was 
slightly stumped. All I could say was that back in the day, police officers 
were trained how to confront the ugly face of violence, especially 
violence against women. Those officers are retiring now and the new 
guard will need to be trained. I went on to say that all of society needs 
values training and belief systems that start in the home. He wasn’t 
buying any of it. That will take too long. And, he didn’t care about 
people’s values, only their public behavior. Furthermore, he argued, 
adults ought to know better and behave better. He wants change now. 
I am so proud of my friend Sean. 
     So while I’m at it, let me tell you about how frustrated I am about 
people suddenly thinking they are the center of the universe wherein 
all things revolve around them. I’ve noticed that people from all walks 
of life and from all age ranges have become obsessed with their 
inflated sense of self-importance. It has turned into a mean-spirited 
intolerance of the needs and rights of others. Could this possibly be 
related to police killings? 
     I’m probably stretching. All I know is that this country’s growing 
push to honor diversity has people thinking they are the legitimate 
exception to the rule. Respect for the ‘other’s’ diversity is a good idea. 
But, that’s not what I’m seeing. Forgive me for ranting. But, this 
frightening and growing departure from communal concern for the 
‘other’ makes old fashioned racism seem almost harmless. Almost! 
And, at least I understood what that came from (fear). 
     Last century, rugged individualism built this country into a strong, 
wealthy and powerful global force. Clearly, there is nothing wrong with 
self-concern. But this new version of rugged individualism is not about 
bettering oneself. It’s about limiting the other person’s freedom, 
liberty, and sense of worth. It’s about killing the competition and 
anyone with different ideas. It’s a new spin on the isms I grew up 
fighting. 
     I believe we are bearing witness to a new spin on the 
marginalization of others. We had better begin to understand what’s 
happening. Is it possible that the push to appreciate diversity is in fact 
reviving racism, sexism, ageism and intolerance of anyone that looks 
and acts differently? I want to get on board and appreciate those who 
are different than I; but not at the expense of the value and worth of 
me. No man is an island. We need one another to survive. This is as 
true today as it was 200 years ago. 
     The moral of my story is this. Be a better AAUW activist. Work hard 
to really understand the issues that keep us having to fight for justice 
and equity. Ask questions. Consider fantastic reasons for what we are 
seeing in society. Care about the ‘other’ even though they don’t always 
care about you. It’s the only way to a better world. 
 

Yours,  

Donna 

 

Presidents’ Message—Donna Black-Brown— 
Hold My Hand 

Dues Deadline Approaching— 
 

     The 2015-2016 AAUW-HHL dues are due by July 
1, 2015. If you pay by our HHL branch meeting on 
May 27, 2015, your name will be put in a drawing 

for $10.00. Paying by the deadline insures that you will receive 
all communications from National and Ohio. 
 
     Please make your check payable to “AAUW-HHL” and give it 
to me at the May 27, 2015 meeting 
 
     Thank you, 

Mary K. 

 

See related story on Page 6 (Paying Your AAUW Dues Online.) 
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More Branch News—Diversity—Jakki 

Paving a Way for our Girls! 
     Right now there is a war against women. 
The economy is down, and there is a tendency 
to desire a return to the good old days. Those 
good days were when there was a place for the 
“others” who might offer competition for 

desired jobs and opportunities. Enjoying the opportunities 
some of us have today may harden us to the realities of millions 
of women who are not so fortunate. When negative things 
happen to a few of us, there is potential fallout for all of us, 
because we are a subgroup—whether we like it or not. 
     Traditional careers, in which we have excelled, are being 
undermined and devalued, we are being objectified more than 
ever, plus more and more female-headed families are 
homeless. Yet, some of us who have the good fortune of 
enjoying comfortable lives, contribute to the demise of other 
women by looking for ways to pit one female against another. 
Some of us seek to rise on the backs of those with whom we 
should form alliances. Females cannot aspire toward alternate 
careers or narrow the pay gap while pulling each other 
backward. If we are to further the mission of AAUW, our 
personal pettiness and jealousies must be replaced with 
attempts at collaboration, appreciation, and respect for the 
challenges we all face in the 21st century. 
     After our wonderful visit to Laurel and listening to the 
opportunities these girls enjoy in that private school 
environment, I reflected upon what I could do to ensure that 
students who don’t attend private schools could experience 
rich collaborative experiences. They too need to focus upon 
how they can learn from another female rather than fostering 
resentment because someone is different, or brighter, or more 
attractive. I know I must be the best role model possible, which 
means no catty remarks just because I can get away with it. No 
insider fighting or backstabbing is tolerable even to gain favor 
for job security or upward mobility. When we do that we are 
reinforcing the notion that such “crab in the barrel” tactics are 
the only way to get ahead. Our legacy has to be making the 
road smoother for those who have yet to travel. We already 
know about the rough spots, and detours along the way. We 
can and should want to make things easier for the next 
generation. We have been empowered by educational 
attainment that enables us to speak for those without the voice 
or courage. 
     Those incredible experiences the Laurel girls are enjoying 
will be moot, if we have not helped to create an environment 
that appreciates the gifts they will be prepared to share. Young 
ladies we encounter must witness supportive and positive 
behaviors. Actions are much more significant than mission 

Diversity—Cindy Goldberg and 
Jakki Dukes, Co-Chairmen 

AAUW Diversity Statement: In principle and practice, 
AAUW values and seeks a diverse membership. There 
shall be no  barriers to full participation in this organiza-
tion on the basis of gender, race, creed, age, sexual orien-
tation, national origin, or disability. Membership is not by 
invitation. 

statements, buzz words, or platitudes. The people they 
see will impact them much more than anything we could 
ever say—no matter how positive. Are we prepared to 
have meaningful dialogue without retreating to our 
fainting couches, or can we accept differences of opinion 
without taking it personally? Do we believe that we can 
learn from each other, no matter how modest the means? 
If we do not practice what we preach, we are wasting 
time, and are poor representatives of AAUW. 
     All of the best to mentors of the world. Let’s join 

together to help the next generations. We have fought for 

equal pay and fair treatment. Let’s help our girls prepare 

for this world, and prepare the world for our girls! 

  Fondly submitted, 
  Jakki 

  For the Diversity Committee 
 

Feel free to comment on this article at our Diversity Blog, 
http://aauwhhl.wordpress.com 
 
 

 

Looking Ahead . . . 
 
 
 
 
 
 
 
Put your snow blower away and get out the sunscreen. 
We’ll see you again in September. 
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Membership—Julie Donaldson 

Check out our branch website  
for the latest branch information 

http://hhl-oh.aauw.net 
and our blog: http://aauwhhl.wordpress.com 

and find us and like us on Facebook: 
https://www.facebook.com/AAUWHHLOH 

More Branch News—Julie, Marilyn; Around NE District 

 
It costs you nothing to do this. 
Your help is needed to provide 
mammograms for those who 
cannot afford one. 

May birthdays: 
None 
 
June birthdays: 
  1 Mary K. Evans 
  2 Ranelle Gamble 
  6 Marilyn Kornowski 
16 Jennifer McCann 
23 Nancy Stellhorn 
30  Jan Bowden 
 
July birthdays: 
10  Janice Douglas 
28  JoAnn Irby 
31  Sondra Jones 
 
August birthdays: 
14  Meryl Johnson 
17 Linda Smith-Richardson 
20 May Bana 

Greetings! 
 
     Thank you, American Association of University 
Women, Heights-Hillcrest-Lyndhurst Branch. 
At the close of our fiscal year, we have had another 
successful year. 

Our membership is steady and growing... 
We are a proud branch to have women that have been members for 
over 50 years. 
     Since 1881 AAUW has been a change agent for women and girls. 
However, we are still advocating for equal pay, STEM education, a 
better system of public education and legal advocacy. 
     These are just a few of the issues we want to win. We are so 
hopeful for the future of AAUW. 
     For the first time in history, America may have a female president 
and, as women, we may get equal pay. 
     Our goal is to grow our membership with women that will help us 
advance equity for women and girls through advocacy, education, 
philanthropy and research. As stated in our mission statements, in 
principle and practice, AAUW values and seeks a diverse 
membership. 
     During the summer I would like help in closing the generation-
gap. We need women of all ages to achieve our goals. Together we 
can... 

"Education ends only with death," Eleanor Roosevelt 

 

Julie 

 
Website: http://hhl.oh.aauw.net 
Blog: http://aauwhhl.wordpress.com 
Facebook: https://www.facebook.com/AAUWHHLOH 

 
     Link to membership brochure: http://hhl-oh.aauw.net/
join/ 
 

Traveling around the 
Northeast District— 
     Northeast Branch’s last meeting for 
2014-2015 was Thursday, May 7 at 6:30 
at Lake Farmpark, 8800 Euclid-Chardon 

Rd., Kirtland. It featured: Author Margie DeLong, who has 
written a book about the Grand River, and Farmpark 
Education Manager, Christina Bellas. 
     Medina County Branch meets May 21 at 6:00 at 
Williams on the Lake for its annual meeting and dinner. 

Just because summer's coming don't forget to 
continue saving those dimes for the AAUW 
Funds. Put your jar, dish etc. in an obvious 
place to put all that change in.  
 
We did get recognition from AAUW Ohio for 

being faithful with our annual contributions to AAUW 
Funds. Those receiving fellowships and grants are equally 
grateful! For 2014-15 nationwide AAUW gave monetary 
support of $4.3million to 278 women to help with their 
professional and academic careers. 

 

Marilyn  

AAUW Funds—Marilyn Kornowski 
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More Branch News—Forum—Meryl 

      Ensure absolute accountability and transparency of Ohio's 
charter schools. Charter schools have a conundrum. They are funded 
almost exclusively by public funding. Yet they are run by private 
entities, either nonprofit or for-profit companies. However, this 
structure leads to concerns that they really aren't public schools at 
all, simply publicly funded, privately run schools. If charters want to 
be considered public schools, then they need to act like it. Have open 
meetings that everyone can attend. Publish all their financials. Be as 
open for public inspection as any public school. If it walks like a duck, 
right? Unfortunately, right now, charters simply don't walk or quack 
like public school ducks. And they should. 
     In future posts, I will give my thoughts on each of the measures   
currently being considered—the most promising of which is Senate 
Bill 148. 
     But for now, let it be known that I believe charters can work in 

Ohio. They have worked. But spending almost $1 billion is simply an 

unwarranted extravagance, according to the data. We could have a 

far more effective school choice program for this state at a 

significantly lower price tag, freeing up resources for interventions 

we know work on a large scale. This is our charge. Make charters 

work. Those that don't, shut them down. Those that do, let thrive. 

And let's stop having this sector that educates barely 10% of our 

students eat up 90% of our education policy discussion. It's time to 

move on. The world, as our children will shortly learn, is not this 

patient. 

Meryl 

Listen to Meryl every Saturday on “It’s About Justice” 
1:30-2:30 pm, WRUW 91.1FM 

 

Ohio's Charter Schools Just Don't Work, 
But Can They? (excerpted from an article by Steve Dyer, 

Education Fellow, Innovation Ohio) 
 
     Over the last several days, I've taken a look at Ohio's charter 
schools. Let me say that I'm not developing the quintessential list of 
fixes. I'm putting together what I think will help the charter sector 
improve, the quickest and best way. We're going on 20 years of 
charters in Ohio. We've had little if any true reform. We can't afford 
any further delays. 
     There needs to be a three-pronged approach to fixing Ohio's 
ridiculed charter school sector: 
     Close down failed charter schools earlier In the 2013 CREDO study 
on national charter school performance, the authors determined that 
"the use of the option to close bad schools represents the strongest 
available tool to improve overall sector quality...the impact on quality 
that accompanies closure is more dramatic and enduring than efforts 
to improve the current stock of schools." What does that mean? It 
means closing failing schools quickly will quickly improve the overall 
performance of the state's charter school sector. However, in Ohio, a 
charter can stay open for 6-7 years (depending on grade) before it's 
closed. And the failure is a very low bar—getting a report card F grade 
in certain categories. So a charter can stay open if they get Ds every 
couple years. 
     So, something closer to 4-ish years should do the trick. And Ohio 
has a couple loopholes in place already that would simply need 
closing. 
     Develop a charter school funding formula that allows high-
performing charters to thrive while not adversely impacting the 
opportunities for children in local public school districts. This is the 
(literally) $1 billion question. How to fund these schools that don't get 
local revenue so they can succeed? Well, some would argue they 
should get local revenue. However, there are a host of issues with 
that premise. For example, would their local capacity be deducted 
from their state aid amounts, as local public school districts' are 
currently? And what about the charters that take kids from more than 
one district? Whose local revenue would cover that school's cost? 
The key to funding both charters and local public schools is this: an 
accurate formula that reflects the real cost of providing high-quality 
educational opportunities to children at the school they are attending. 
In the charter sector, Ohio's charters get paid based on what the 
child's home district would have been for that same child; trouble is, 
those expenses are far less in charters. For example, they pay their 
teachers about 60% less and don't pay for transportation. Yet they are 
paid by the state as if they paid their teachers 40% more and for 
transportation. 
     Ensuring an accurate measure of cost in both sectors will mean 
that the right amount of funding will flow to the child based on where 
the child goes to school, not where he/she lives. There should also be 
substantial bonuses for charters that are doing a good job. So the 
overall structure works like this: fund low performing charters at the 
level where you can't make huge profits off failure, while funding high
-performers at a level that would ensure their continued success. 
 

It’s About Justice— 
Meryl Johnson 

Mark Your Calendars and Plan to Attend— 

The AAUW Ohio Leadership Workshop, Saturday, 
August 8, 9am 3pm at Otterbein University, Roush 
Hall. A full day of counterpart training and leader 
development is planned. The cost is $30 and branch 
rebates are available. Plan to carpool and arrive by 9 
with questions about how to do your job effectively. 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CB4QFjAA&url=http%3A%2F%2Fwww.cleveland.com%2Fmetro%2Findex.ssf%2F2015%2F03%2Fohios_charter_schools_ridicule.html&ei=-MNIVa_cMM38ggSS8YCgBQ&usg=AFQjCNHInlLyGT2w72TGLjniZlpoRo_
http://credo.stanford.edu/documents/NCSS%202013%20Final%20Draft.pdf
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Paying Your AAUW Dues OnLine 
 
     You can avoid sending the branch a check for your 
dues. AAUW offers modern, easy ways to pay dues—
easy for members and easy for finance officers. If you 

pay your dues by the May meeting, you could win $10 to offset the 
cost of a check and the envelope and stamp if you mail it. There is 
another choice that our branch has not tried. It’s called the 
“Membership Payment Program,” or MPP. The branch just needs to 
“opt-in” to the system to give members and prospective members 
another way to be part of our branch. 
     Last week at its state convention, AAUW Ohio presented a 
workshop for finance officers to outline the system and to answer 
questions. The state president, two finance officers, and an interim 
resource person presented the workshop, and two national staff 
members, Tremayne Parquet, and Jennifer Barton, attended. The 
complete Power Point is available on our branch website submenu 
“AAUW Ohio speaks to HHL.” 
     Would we be alone in doing this? No, our state organization and 
many branches—Medina, Columbus, Toledo, and Athens—are a few 
of those that have opted in to the nearly ten-year old MPP. In some 
branches, only a few members pay online with a credit card, while in 
other branches, such as Medina, nearly everyone does. You can tailor 
it to what you want. 
     Would opting-in make more work for Mary K. or make her send 
money to national, only to wait to get it back? Not at all. 
     The MPP would give Mary K. the choice to 

 Pay only national and state dues, keeping the branch dues 

 Mail two paper forms and checks—one to national and one to 
state—or submit the form online and pay by credit card 

     Using the MPP Mary K. would use an online check-off list of our 
members that  

 Accurately counts number of members checked off on the list 

 Calculates the total dues, taking into account differing amounts 
for dues categories 

     Each year, HHL reminds members to pay, mails dues notices, and 
follows up with phone calls when necessary. But it can be easier. 
Mary K. could use the MPP to select members to email a dues 
invoice. How’s that easier? 
     For branch members 

 If you receive an invoice through the MPP, it states the amount 
and it contains a link to a secure page just for you with no need 
for further login—it’s built into the link so don’t share. 

 Much of your information is prefilled in the form, such as name, 
address, phone, email, and dues amount. 

 You supply the credit card information. 

 It’s easy to pay online, 24/7 when you think of it. 
     So, opting in would not obligate anyone but would give them 
choices. What do you think? 
 

Nancy 

 

AAUW National Voting, Paying AAUW Dues Online—Nancy 

 
  Tell Them—It’s Your Vote 
 
 
 

     National voting this year asks you to vote on: 
 Candidates to the AAUW Board of Directors 
 Changes to our Public Policy Program that determines 

AAUW action based on viability, critical need, strong 
member support, and potential for distinctive 
contribution 

 Changes to the Bylaws 
     This story will only outline Bylaws changes, though the 
Public Policy criteria are interesting enough to make a 
separate story. AAUW has proposed five amendments to 
the national Bylaws. You need to support or reject 
amendments to 
 Eliminate the education degree requirement for 

membership 
 Provide a process for filling vacancies that occur after 

voting has begun (in the event that the candidate(s) for 
the office withdraw before the election is complete) 

 Change titles to more accurately reflect their authority 
and status—president and vice president to board chair 
and board vice chair respectively, finance vice president 
to finance vice chair, executive director to chief 
executive officer 

 Exempt the office of vice president from two-term 
limitation (in like manner to the president). That is, the 
offices of president and vice president may be filled 
without regard to previous consecutive service and 
shall be limited to no more than two additional 
consecutive terms. 

 Permit committee members who have served two 
terms on one committee to then serve on another 
committee without sitting out a term. 

     Primarily, the amendment you may think needs 
explanation is the one pertaining to eliminating the 
requirement that AAUW members must hold an associate 
or equivalent, baccalaureate, or higher degree from a 
qualified educational institution. The rationale is: whereas 
the purpose of AAUW is to advance equity for women and 
girls through advocacy, education, philanthropy, and 
research, restricting membership is inherently inequitable 
and furthermore limits AAUW’s influence in the community. 
Supporters of the amendment argue that our organization 
would become more powerful by welcoming anyone who 
supports our mission. 
     To prevent voter fraud, you need to supply your member 
ID number and your voting pin. If you can use the email sent 
from national, it has a link to vote with your assigned 
numbers built into the link. If you want to vote at our 
meeting, you may forward your email to the branch email 
aauwhh@roadrunner.com and Nancy will bring your email 
to the meeting for you. Otherwise, locate your copy of 
Outlook and bring it with you. You can find your ID and pin 
on the mailing label and type them 
when you visit the voting site. 
     Complete explanations and 
candidate profiles are in Outlook and 
online. 
 

Nancy 

http://hhl-oh.aauw.net/programs-and-events/aauw-ohio-convention-speaks-to-heights-hillcrest-lyndhurst/
mailto:aauwhh@roadrunner.com?subject=national%20voting
http://www.aauw.org/resource/national-election/
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Branch Calendar, AAUW Ohio Call to Advocacy 

Calendar 

  1 Law Day 
  5 Cinco de Mayo 
10  Mother’s Day 
16  Armed Forces Day 
25  Memorial Day 
27  Branch meeting— 
 Installation of officers 

 
     House Bill 64, the biennial budget bill proposed by the 
governor, contained a number of provisions that the House saw 
as problematical. The House introduced its version April 14 and 
we will be monitoring several provisions:  

 It leaves Medicaid expansion as a part of the budget bill. 

 It increases spending for schools by $179 million and 
ensures that no district receives less than it did in the 
foundation formula in FT 15. 

 It creates a Joint Education Oversight Committee that will 
examine school funding and other issues, so that work on 
these issues continues after the budget is enacted. 

 It increases funding for rape crisis centers by $500,000 per 
year. 

     House Bill 74, relating to primary and secondary school 
testing, was amended by the House Education Committee and 
would now bar the state from purchasing tests from PARCC, the 
organization whose tests are currently being used in conjunction 
with the implementation of common core standards. The 
amendments would also limit testing to one end of the year 
assessment rather than two with one assessment earlier in the 
year. Testing has been very controversial this year, with 
complaints about the hours involved and the disruption in 
classroom learning. Already, the governor has signed HB 7, that 
allows the disregard of this year’s testing results, and the 
amendments could extend this another year. HB 74 does not 
address teacher evaluations. We will be monitoring this bill to 
see if AAUW should speak to it. 
     Senate Bill 148—On Wednesday, April 15, Sens. Lehner and 
Sawyer introduced their version of charter school reform. Reps. 
Roegner and Patterson will introduce a companion bill in the 
House. The Senate bill will have bi-partisan co-sponsorship. 
There are very good provisions for management companies, 
internet schools and requiring surety bonds. It gives us reason to 
hope for charter reform. 

     Greetings! 
     I want to bring you up to date on what’s 
happening at the Statehouse and encourage 
branch participation in advocacy. 
     Here’s the legislation we’re following: 
     House Bill 2, the charter school reform bill, 
which deals primarily with sponsorship. This 
bill passed the House by a vote of 70-25 on 

March 26, and we will have sponsors’ (Reps. Roegner and Dovilla) 
testimony in the Senate Finance-Education subcommittee on April 
15. It is also expected that Sen. Peggy Lehner, chair of the Senate 
Education Committee will introduce her own charter reform bill 
soon. Ohio has been the poster child for bad charter school law, 
and HB 2 is a step toward more accountability and transparency, 
although it’s not as strong as advocates for reform would like. 
     House Joint Resolution 2 sponsored by Reps. Clyde and Curtin, 
would align with HJR 12, the state redistricting constitutional 
amendment to change how the lines are drawn for congressional 
redistricting. As it is now, only state redistricting reform will be on 
the ballot this November. 
     House Bill 69, the so-called “heartbeat bill,” passed the House 
by a vote of 55-40. This bill back again, after the Senate ignored it 
in last year’s lame duck session, would ban all abortions as soon as 
a heartbeat is detected, with no exceptions for rape, incest, 
severe mental illness or fetal abnormalities. Rep. Teresa Fedor, 
whom we know best as the champion of human trafficking 
legislation, made an impassioned speech on the House floor in 
opposition to the bill, telling for the first time her own story of 
rape and abortion while she was in the military. Another House 
bill, HB 117, would ban all abortions after 20 weeks but has not 
yet been scheduled for hearings. 
 

AAUW Ohio Call to Advocacy—Karen Rainey, 
AAUW Ohio Public Policy Chairman 

June—LGBT Pride Month 
14  Flag Day 
21  Father’s Day 
21 Summer begins 
 
July—National Ice Cream Month 
  4 Independence Day 
26  Parents Day 
 
August— 
  9 AAUW Ohio Leadership Day 
21  Senior Citizen Day 
26 Women’s Equality Day 

Summer May 
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Washington Update 

 

     In late April AAUW state leaders Bets Brown (ME), Christine 
Siebeneck (OH), Corinne Anderson (MS), and Denny Mcguire (NC) 
met with their senators in Washington, DC as part of a national “fly-
in” to advocate for critical civil rights protections for our children in 
federal K-12 education laws. They joined other parents, teachers, 
and civil rights advocates from across the country asking for 
improvements to the Senate education bill such as greater 
accountability, better education data, resource equity among school 
districts aimed at narrowing the achievement gap between groups 
and subgroups of students. 
 
     You have probably already received your AAUW note cards in the 
mail. As in past years, your note cards were designed by AAUW 
members who participated in the annual AAUW Art Contest. Now is 
your opportunity to show your appreciation for all AAUW has been 
able to do this past year and make a contribution, which will be tax-
deductible. When you make your donation, it will immediately be 
put to work to support AAUW programs that help level the playing 

field for women and girls in their communities, classrooms, 
workplaces, and beyond. 
 
     Ride the Equal Pay Day Wave—Your efforts to highlight the issue 
of wage equality around the country leading up to and on Equal Pay 
Day were incredible. 
     Many creative events were hosted by our members and 
supporters around the country—ranging from rallies to bake sales, 
proclamation signings to tabling events and more. The activities 
were educational and motivating. AAUW members and allies are 
creating a new wave of organizing in support of equal pay. 
     But there was one group that didn’t take action: Congress. 
     The demand for equal pay is growing and your advocacy efforts 
throughout the community continue to highlight the call for wage 
equality. 
     It’s time Congress headed the call of their constituents and 

cosponsored the Paycheck Fairness Act. 
 
     Help AAUW and Save on Office Supplies at the Same Time—Did 
you know that AAUW members can now save up to 80 percent at 

Office Depot and Office Max, online or in stores? You also get free 
next-day delivery if you spend more than $50. 
 
     More About Voting—The first 25 branches to have 75 percent or 
more of eligible voters cast votes in the national election will win a 
flag that has been flown over the US Capitol. Those branches will 
also be recognized at the 2015 AAUW National Convention in San 
Diego. 
 
AAUW supports commonsense annual student assessments to help 
close the achievement gap—AAUW promotes equitable efforts to 
close the persistent achievement gap that disproportionately affects 
low-income children and students from minority communities. But 
we cannot fix what we do not measure. AAUW has joined coalition 
partners in opposing misleading anti-testing efforts. In a statement 
released last week AAUW and several leading civil rights groups 
reaffirmed our support of student assessments critical for expanding 
educational opportunity for all children. While there are legitimate 
concerns about the amount of testing, the amount of testing the 
federal government requires for measuring achievement gaps is just 
17 times throughout the entire K-12 experience—less than one 
percent of student learning time. We need fair, unbiased, and 
accurate data collection and reporting to truly improve education. 

 

 

 

 

 

     Remember that AAUW National is a one member, one vote 
organization. That means that you can vote for the 2015-2017 
AAUW Board of Directors and on other items of business, including 
the proposed Public Policy Program and amendments to the AAUW 
Bylaws. There are 12 proposals to the AAUW Public Policy Program 
and 5 proposed amendments to the 

AAUW Bylaws. All of these are 
outlined in the Spring/Summer 2015 
Outlook. Also included are Board of 
Directors candidates’ bios. Your online 

vote will carry the same weight as a vote cast at the San Diego 
Convention. Online voting begins April 15, 2015 and continues until 
9pm on June 19, 2015. 
     Go to the AAUW national election web page at www.aauw.org/
resource/national-election, and click on the VOTE button. From the 
voter site, enter your member ID and voter PIN to cast your ballot. 
(Both of these are highlighted in yellow on the address label of your 
Spring/Summer 2015 Outlook magazine.) When finished, click on 

the VOTE button once again to cast your ballot. 
     Take an active part in your organization. 
 
     Take Action: Support Women and Minorities in STEM—
Currently in the United States more than 80 percent of all science, 
technology, engineering, and mathematics (STEM) jobs are in the 
fields of computing and engineering, yet women make up just 26 
percent of the computing workforce and 12 percent of the 
engineering workforce. 
     Reducing barriers that deter women and underrepresented 
minorities from pursuing academic and career goals in STEM fields 
isn’t just simply the right thing to do; it’s the smart thing to do. 
     That’s why Congress needs to pass the STEM Opportunities Act 
of 2015 (H.R.467), which includes substantive efforts to broaden 
participation in STEM to include women and underrepresented 
minorities. 
    In these fields, where the number of jobs often outnumber 
qualified applicants, expanding the talent pool to include more 
women and minorities would boost job numbers economic security 
and our competitiveness in the global economy. 
 
     Title IX Coordinators Are A Must—From 2009 to 2012, the US 
Department of Education’s Office for Civil Rights (OCR) received 
nearly 3,000 Title IX-related complaints, more than ever before in a 
similar period. Although Title IX requires that every school must 
designate at least one employee who is responsible for 
coordinating the school’s Title IX compliance (a Title IX 
coordinator), we’ve seen time and time again that many schools 
are without such an employee. 
     That’s why it is so important to get out the word that OCR just 
released three sorely needed tools to support Title IX coordinators 
and help them do their work. AAUW and its members have long 
called for providing Title IX coordinators with the support, 
guidance, training, and funding they need—so this is big news. 

 

 



Page 9                                   Heights-Hillcrest-Lyndhurst AAUW, May 2015 

 

¡adelante! 

¡Adelante! Books of the Month  

July—Daring Greatly: How the Courage to Be 
Vulnerable Transforms the Way We Live, Love, 
Parent, and Lead by Brene Brown 
     Researcher and thought leader Brene Brown 
offers a powerful new vision that encourages us to 
dare greatly, to embrace vulnerability and 
imperfection, to live wholeheartedly, and to 
courageously engage in our lives. 
     Brown challenges everything we think we know 
about vulnerability. Based on 12 years of research, 
she argues that vulnerability is not weakness, but 
rather our clearest path to courage, engagement 
and meaningful connection. The book that Brown’s 
many fans have been waiting for, Daring Greatly 
will spark a new spirit of truth—and trust—in our 
organizations, families, schools, and communities. 
 
 
August—Rocket Girl: The Story of Mary Sherman 
Morgan, America’s First Female Rocket Scientist by 
George Morgan, with forward by Ashley Stroupe 
     In 1938, a young German rocket enthusiast 
named Wernher von Braun had dreams of building 
a rocket that could fly him to the moon. In Ray, 
North Dakota, a young farm girl named Mary 
Sherman was attending high school. In an age 
when girls rarely dreamed of a career in science, 
Mary wanted to be a chemist. A decade later, the 
dreams of these two disparate individuals would 
coalesce in ways neither could have imagined. 
     World War II and the Cold War space race with 
the Russians changed the fates of both von Braun 
and Mary Sherman Morgan. When von Braun and 
other top engineers could not find a solution to the 
repeated failures that plagued the  nascent US 
rocket program, North American Aviation, where 
Sherman Morgan then worked, was given the 
challenge. Recognizing her talent for chemistry, 
company management turned the assignment over 
to young Mary. 
     While von Braun went on to become a high-
profile figure in NASA’s manned space flight, Mary 
Sherman Morgan and her contributions fell into 
obscurity—until now. 

May—Asian-Pacific American Heritage 
Month—Yellow: Race in America Beyond 
Black and White by Frank Wu 
     Writing in the tradition of W.E.B. DuBois, 
Cornel West, and others who confronted the 
“color line” of the 20th century, journalist, 
scholar, and activist Frank H. Wu offers a 
unique perspective on how changing ideas of 
racial identity will affect race relations in the 
21st century. Wu examines affirmative action, 
globalization, immigration, and other 
controversial contemporary issues through 
the lens of the Asian American experience. 
Mixing personal anecdotes, legal cases, and 
journalistic reporting, Wu confronts damaging 
Asian American stereotypes such as “the 
model minority” and “the perpetual 
foreigner.” By offering new ways of thinking 
about race in American society, Wu’s work 
dares us to make good on our great 
democratic experiment. 
 
 
June—LGBT Pride Month—Redefining 
Realness: My Path to Womanhood, Identity, 
Love, and So Much More by Janet Mock 
     In 2011, Marie Claire magazine published a 
profile of Janet Mock in which she stepped 
forward for the first time as a trans woman. 
Those 2,300 words were life-altering for the 
People.com editor turning her into an 
influential and outspoken public figure and a 
desperately needed voice for an often 
voiceless community. In these pages, she 
offers a bold and inspiring perspective on 
being young multicultural, economically 
challenged, and transgender in America. 
     This powerful memoir follows Mock’s 
quest for identity, from an early, unwavering 
conviction about her gender to a turbulent 
adolescence in Honolulu that saw her 
transitioning during the tender years of high 
school, self-medicating with hormones at 15, 
and flying across the world alone for sex 
reassignment surgery at just 18. With 
unflinching honesty, Mock uses her own 
experience to impart vital. insight about the 
unique challenges and vulnerabilities of trans 

A little summer reading 
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Map to Beachwood Library for May 27 dinner/meeting 

Beachwood Branch 
Cuyahoga County Public Library 
25501 Shaker Blvd.  
Beachwood, Ohio 44122 
(northwest corner of Shaker Blvd. 
and Richmond Road) 
216-831-6868 

Hot off the Presses— 
     05/11/15: Cosponsor the STEM Gateways Act Today!—
The Bureau of Labor Statistics estimates that by 2020, over 
9.2 million jobs will be in science, technology, engineering and 
mathematics (STEM) fields. Approximately 4.6 million of those 
jobs will be in computing or information technology. The high 
demand for the services provided by this industry has created 
a large number of fast-growing and high-paying IT jobs but 
fails to include a substantial number of women. 
     That’s why we need your help to take action to create 
gateways and broaden opportunities for women and minori-
ties in STEM. The STEM Gateways Act (S.1183/H.R. 840) takes 
substantive steps towards engaging the full participation of 
women, girls, and underrepresented minorities in STEM fields 
by creating competitive grants to local education agencies at 
the elementary and secondary levels to improve access to 
opportunities in STEM fields. 

     5/13/15: Act Now on Paid Leave!—Today is the Day of Action 
to build a strong economy for families, women and our nation. 
More than two dozen organizations are advocating to Congress 
to pass legislation to boost our economy and our families. AAUW 
Action Fund Capitol Hill Lobby Corps will go to the US House to 
encourage representatives to cosponsor the FAMILY Act. You can 
participate in the Day of Action by writing to your members of 
Congress to urge them to support the FAMILY Act. 
     In February, we celebrated the 22nd anniversary of the Family 
and Medical Leave Act (FMLA), our country’s only law designed 
to help working people balance work and family. Yet FMLS leaves 
out 40 percent of the workforce, and it provides workers with 
only unpaid leave to care for themselves or an ill family member, 
which millions of workers cannot afford to take. That’s why 
AAUW supports the Family and Medical Insurance Leave Act 
(FAMILY Act), which would create a national insurance program 
funded by employee and employer contributions 


